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Iam pleased to report that the College of Health Care Sciences hascontinued to expand and strengthen its programs, research, andservice to the community. With 21 programs and over 1,500 stu-
dents pursuing their degrees on the main campus, at our five regional
campuses, and online in locations nationally and internationally, we
are positively impacting individuals and communities through engaging
learning experiences, cutting-edge research, and civic engagement.
In this issue of Perspectives, you will see updates on each of these
areas in addition to many other valuable initiatives our students and
faculty and staff members are leading.
Our collective mission in the College of Health Care Sciences is
“to train both graduate and undergraduate professionals in the art of
improving the quality of life in the community.” As I reflect on the variety
of articles written by our students and faculty and staff members, I am
enthusiastic about the manner in which we are fulfilling this mission.
Each story points to the brilliance and potential of our students, the
commitment and strength of our faculty members, and the capacities
and passion of our staff members and alumni.
The College of Health Care Sciences is a leader in promoting stu-
dent success and faculty development at NSU. Through our Graduate
Professional Success Series, students are reporting they are learning
valuable lessons that will serve them in their academic and profes-
sional endeavors. The CHCS Effective Writing Center is the only grad-
uate writing center at NSU and has served nearly 300 doctoral-,
master’s-, and bachelor’s-level students in its first year. The Leader-
ship and Management Academy, which is designed to cultivate the
leadership capacities of our current faculty and staff members to pre-
pare them to rise up into leadership roles in the college, just graduated
its first cohort of faculty members. Our Teaching and Learning Acad-
emy, designed to prepare clinicians to be strong educators, has grad-
uated two cohorts of faculty members that are currently applying best
practices in teaching and learning in our classrooms throughout the
state of Florida.
Our students and employees are our focus, and preparing them to
be the best clinicians, researchers, and leaders is our mission.
Sincerely,
Richard E. Davis, Ed.D.
Dean, College of Health Care Sciences
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CHANCELLOR’S COMMUNIQUÉ
Change is an inevitable part of  life, especially at a major uni-versity such as NSU where remaining on the cutting edgerequires constant upgrades to everything from curriculum
and technology to buildings and other academic infrastructure.
As most of  you have already noticed as you travel around the
Health Professions Division (HPD), a number of  construction and
roadwork projects have either begun or will be initiated in the com-
ing months, creating changes to our normal movement throughout
the area. For example, roadwork is being implemented to improve
both the ingress and egress to and from our parking garage, along
with the creation of  new parking areas to the north of  the HPD
garage. But you can be assured it’s all for a good purpose.
The reason for all this heightened activity is to prepare for a
transformational building called the Center for Collaborative Re-
search (CCR) that is slated to break ground in November 2013 and
will positively impact the university on a number of  levels. Once
the center is built, it will be inhabited by myriad scientists and re-
searchers that are already part of  the NSU faculty structure
throughout the HPD, the Oceanographic Center, and the Farquhar
College of  Arts and Sciences.
As I’ve listened to and reviewed the comments made by our
president, Dr. George Hanbury, over the past year or so, it’s strik-
ingly evident that NSU’s future is extremely bright when it comes
to the innovation and research that will emanate from this epicenter
of  exploration. Additionally, the CCR will serve as a wonderful
complement to the nationally recognized coral reef  preservation
research taking place at NSU’s Oceanographic Center and its Cen-
ter of  Excellence for Coral Reef  Ecosystems Research. 
As I previously mentioned, this is a transformational moment
in the university’s history. For the past several years, we have been
preparing for the creation of  the CCR by hiring top-notch research
faculty in many areas of  biological research related to medicine,
pharmacy, optometry, dentistry, and the health care sciences. Be-
cause this is so perfectly integrated with Dr. Hanbury’s Vision 2020
strategic plan, he has willingly advocated for the budget allocations
needed to support the hiring of  these nationally and internationally
known researchers.
The creation of  the Center for Collaborative Research will
help alert the community throughout not only the state of  Florida
but throughout the United States—and in some cases the world—
to the fact that Nova Southeastern University was recently classified
as a research university with “high research activity” by the
Carnegie Foundation for the Advancement of  Teaching.
As we continue to enhance our research reputation and create
new knowledge through these efforts, one of  the principal benefi-
ciaries will be our students, who are the primary reason for our ex-
istence. Because our students are individuals of  exceptional quality,
it’s imperative that we strive to be nationally and internationally
known and respected for our quality education. This in turn will
provide us with the gravitas we need for our colleagues in the aca-
demic community to recognize us as being one of  America’s pre-
eminent educational institutions.
As we move forward with the long-awaited construction of  our
Center for Collaborative Research, it’s essential for us to give thanks
to our academic leadership, which includes the various deans and
executive directors of  our multidisciplinary programs, for all the
hard work that went into creating these esteemed programs that
are now being proffered by their colleagues around the country as
being programs of  excellence.
We give sincere thanks to our academic administration and
the many other dedicated individuals who have laid the ground-
work and provided the ardent work ethic required to assist
President Hanbury in making his Vision 2020 not only take
root—but blossom.
Rendering of the pending
Center for Collaborative Research
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On May 10, the Professional Development and Education office
sponsored a conference on “The Impact of  the Affordable Care
Act (ACA) on the Health Professions.” Over 120 attendees partic-
ipated in this full-day workshop that included keynote speakers and
two panel discussions. The interprofessional audience learned
about the health reform law and how it will impact future practice.
The day ended with Senator Eleanor Sobel providing updates on
the Florida Legislature. In addition, several of  NSU’s clinical pre-
ceptors were in attendance and acknowledged for their ongoing
support of  the College of  Health Care Sciences’ programs.
The First Leadership and Management Advancement
course was taught during the 2013 winter semester. This is
one aspect of  the Center for Academic and Professional Ex-
cellence (CAPE) that was developed to foster and support
leadership development in the College of  Health Care Sci-
ences. Six faculty members were inducted into the academy
as a result of  successfully completing the 16-week course.
They are Dave Kotun, Ed.D., PA-C, DFAAPA, former as-
sociate professor and director of  clinical education for PA
programs, Melba Ovalle, M.D., associate program chair and
medical director, Orlando Campus, Keiba Shaw, D.P.T., as-
sociate professor of  physical therapy, and Kris Winston,
Ph.D., OTR/L, assistant professor, as well as Heather Saif-
man, M.S.N., and Lisa Soontupe, Ed.D., R.N., from NSU’s
College of  Nursing.
Leadership is defined in a variety of  ways, but aspects
that are incorporated into most definitions and descriptions
include the ability to influence others for the attainment of
agreed-upon goals. Contemporary leadership supports the
fact that anyone can possess leadership skills. When individ-
uals are intentional about building these skills, the outcome
can be very beneficial and rewarding for themselves as well
as for the organizations they work for.
Everyday leadership is a construct that helps us to under-
stand that we have multiple opportunities on a daily basis to
make a difference in work life as well as our personal endeav-
ors. The Leadership and Management Academy graduates
were able to identify the benefits of  gaining more knowledge
in this area. Dr. Ovalle stated that her primary purpose for
participating “was to learn more about the role of  a leader
and conflict resolution.” She indicated she has “tools to view
conflict” and addresses challenging situations “without fear
or avoidance.” Other graduates remarked they are now able
to apply leadership theories for everyday situations. They are
more aware of  personal strengths and areas to improve on
in regard to leadership and management skill development.
We look forward to the new academic year with opportu-
nities to develop additional resources through the Leadership
and Management Academyas well as the Teaching/Learning
and Research Academies under the CHCS’ CAPE.
THE IMPACT OF
THE AFFORDABLE HEALTH
CARE ACT WORKSHOP
Center for Academic and
Professional Excellence (CAPE)
By Sandee Dunbar D.P.A., OTR/L
Assistant Dean of Professional Development and Education
CHCS
HAPPENINGS
NSU’s new Department of  Cardiopulmonary Sciences isproud to announce the initiation of  its inaugural degreeprogram—the Bachelor of  Science in Respiratory Ther-
apy (B.S.R.T.) for the practicing registered respiratory therapist.
NSU is the only university in Florida that offers a completion
program resulting in a B.S.R.T. degree. The outstanding curricu-
lum was designed by experts in the field and includes extended top-
ics in critical thinking, research, diagnostic procedures, leadership,
and other specialized areas of  interest. The program provides every
opportunity for students to succeed in being lifelong learners, crit-
ical thinkers, evidence-based practitioners, managers, and the best
providers of  care in a multitude of  environments. Students are
challenged to achieve their highest potential.
Classes are conducted fully online and the department is based
out of  NSU’s regional campus in Palm Beach Gardens, Florida.
The program offers students the flexibility to continue to work while
obtaining their B.S.R.T. degree. In addition to the completion pro-
gram, NSU’s Department of  Cardiopulmonary Sciences offers a
specialization in management for practitioners considering a career
as an administrative professional.
Future programs include a first-professional on-campus B.S.R.T.
and an online Master’s in Cardiopulmonary Sciences.
CARDIOPULMONARY
SCIENCES West Palm Beach
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CHCS 2013
Distinguished
Faculty and Staff Awards
On April 23, the College of  Health Care Sciences an-nounced the winners of  the Second Annual CHCS Dis-tinguished Faculty and Staff  Awards at the Leadership
and Management Commencement Ceremony in the HPD
Chancellor’s Dining Room. Awards were presented to faculty
members to recognize their superior professional achievements
and encourage the ongoing pursuit of  excellence in three impor-
tant facets of  a faculty member’s tenure at NSU’s College of
Health Care Sciences.
Through the awards, the college proclaims its pride in the ac-
complishments and personal dedication of  its faculty members.
The awards are conferred upon those who have achieved local, na-
tional, and/or international prominence and have earned a distin-
guished reputation through significant contributions in the areas
of  scholarship, service, or exceptional instruction. The CHCS Dis-
tinguished Staff  Employee Award of  Excellence provides an op-
portunity to recognize staff  members for their contributions,
dedication, and commitment. The award acknowledges the efforts
and contributions of  staff  members for outstanding service and
achievements. The award’s purpose is to encourage excellence in
university service, recognize and reward significant achievements
and contributions, engage employees, retain top talent, increase
morale, and maximize performance.
After receipt of  all faculty and staff  nominations, awards were
presented in the following categories:
EXCELLENCE IN FACULTY SCHOLARSHIP
Melba Ovalle, M.D., associate program chair and medical director
OUTSTANDING FACULTY SERVICE
Brianna Kent, Ph.D., assistant professor of  health science
EXCEPTIONAL FACULTY TEACHING
Jennifer Canbek, Ph.D., assistant professor of  physical therapy
DISTINGUISHED PROFESSOR OF THE YEAR
Harvey A. Feldman, M.D., FACP, professor, physician assistant
DISTINGUISHED STAFF EMPLOYEE AWARD OF EXCELLENCE
Susan Deck, B.S., administrative assistant, physician assistant (Orlando)
Dr. Ovalle earned her accolade due to an impressive record of
scholarly achievement. She recently published an article entitled
“The Many Faces of  Lupus” in Clinical Medicine and Diagnostics and
served as a guest speaker at the Winter Florida Academy for Physi-
cian Assistants. In addition, she has arranged webinars with the
Physician Assistant Education Association and Exam Master on
testing student-learning outcomes and how to serve as a mentor to
junior faculty members. Dr. Ovalle’s record of  scholarly activity sets
the bar high for other faculty members as she also maintains a full
teaching workload while functioning as a prolific scholar.
Dr. Kent was honored for her continued dedication to service in
the department, college, university, community, and profession. She
has served as a member of  the Broward Human Trafficking Coali-
tion, CHCS Research Committee, and College Evaluation Com-
mittee and is a member and co-founder of  Project HEAT (Health
Educators Against Trafficking). Dr. Kent has been a tireless volun-
teer and has distinguished herself  as a leader in the profession.
Dr. Canbek has consistently demonstrated excellence in teach-
ing by creating innovative options for learning in her courses,
which have led to consistent student reviews at the highest levels.
She has designed and implemented a variety of  teaching strategies
grounded in evidence-based practice with demonstration of  how
that data may be used in practice. She has also created a series of
interactive Web-based content reviews delivered through Black-
board that encourage student participation and active learning. It
is for these reasons she was awarded the Golden Apple in 2012
and was chosen as the recipient of  this year’s Exceptional Faculty
Teaching Award.
Dr. Feldman’s outstanding research, teaching, and service in the
College of  Health Care Sciences has earned him the recognition
of  Distinguished Professor of  the Year. He is an author of  21 pub-
lications and has been an invited speaker at the annual sessions of
the Florida Academy of  Physician Assistants, the American Acad-
emy of  Physician Assistants, CME at the Beach, and the National
Kidney Foundation. He serves on the Internet Journal of  Allied Health
Sciences and Practice Editorial Board and reviews manuscripts for the
Annals of  Internal Medicine. Within the Physician Assistant Program,
he serves on the Testing and Admissions Committees.
Deck, who works in the Physician Assistant Department, has
consistently demonstrated an outstanding commitment to main-
taining a high level of  performance by accepting additional re-
sponsibilities during periods of  staffing shortages. When the
position of  clinical director was vacant for nine months, Deck took
on the role and singlehandedly managed the clinical year, including
preceptor issues and student placement. She has worked many
weekends and long hours to serve as a counselor to students and
has demonstrated a flexible and accommodating manner to all stu-
dent and faculty requests. 
Each faculty and staff  winner received a $250 gift check, a cer-
tificate of  appreciation, and recognition at the college level with
his or her name listed on the College of  Health Care Sciences’
Wall of  Honor.
By Chrystal Randle, B.A., Administrative Coordinator, CHCS Office of the Dean
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The College of  Health Care Sci-ences’ Office of  Student Affairscompleted its inaugural Gradu-ate Professional Success (GPS)
Series in April with its final session entitled
“Find a Job…Find Your Fit.”
Throughout the 2012-13 academic
year, CHCS students as well as faculty and
staff  members from Fort Lauderdale, Jack-
sonville, Orlando, Tampa, and Fort Myers
attended workshops together to improve
their academic and professional capacities. 
The average attendance throughout
the eight-workshop series was 77 partici-
pants. Most were students but many fac-
ulty members attended one or more of  the
workshops. Additionally, faculty members
and students from other colleges within
NSU’s Health Professions Division at-
tended some of  the sessions. After each
workshop, students shared what they
learned in the session and how they ex-
pected to implement their new knowledge
as well as suggestions for ways to improve
the series to best serve their needs. “We
want to know exactly what the students
are taking away from the workshops and
provide a student-centered experience that
allows them to be both teachers and learn-
ers,” said Jonathon May, M.A., assistant
director of  student affairs.
Nicole Banegas, a class of  2013 physi-
cian assistant student, kicked off  the series
with her session entitled “It’s About
Time”—a session designed to help in-
coming students manage their time effec-
tively in order to succeed academically
while effectively balancing non-academic
responsibilities. Students shared how they
learned to set realistic goals, gained 
knowledge about specific practical steps to
maximize their study time, obtained tips
for effectively using their planners, and dis-
covered the value of  taking breaks. Many
students reported they believe the knowl-
edge they gained would help them be 
less stressed, while others noted they ex-
pected to curb procrastination and study
more proactively.
Angela Mesa-Taylor, PA-C, adjunct
professor in the Physician Assistant Pro-
gram, who led the second session entitled
“Making the Grade: Strategies for
Test Taking and Studying in the
CHCS,” was nominated to speak on this
topic as a result of  the results she had seen
from a study-skills and test-taking ap-
proach she had designed and imple-
mented with her students. As a result of
her work with students in her program
that were struggling academically, test
scores had risen significantly. 
Stanley Wilson, Ed.D., CHCS associ-
ate dean of  academic affairs, organized
the October symposium entitled “Cur-
rent Trends in Health Care Policy”
that brought together high-level health
care community leaders to speak about
the implications of  the Affordable Care
Act for emerging health care professionals.
Students and faculty members engaged
with the expert panel about issues of  aca-
demic preparation, challenges, and oppor-
tunities. Many participants commented on
how their improved understanding of  the
trends in health care will help them pre-
pare to better comprehend and contribute
to the future of  their profession.
In preparation for the holidays, the
November session entitled “Young, Fab-
ulous, and Broke” was designed to help
students budget their finances, manage
their debt, and plan for the future. In fact,
it was the most highly attended event of
the semester with 97 participants. After
the seminar’s conclusion, many students
shared that they felt more empowered to
manage their budgets and prepare for
the future.
After the winter break, The GPS
kicked off  its spring series with the “New
Year, New Stress, New You” session.
As students prepared to leave the stress of
finals and the holidays behind and begin a
new year and new academic course load,
Douglas Flemons, Ph.D., director of  the
NSU Office of  Suicide and Violence Pre-
vention, and Edye Groseclose, Ph.D., pro-
fessor of  biochemistry in the College of
Medical Sciences, led participants through
interactive exercises using hypnotism and
meditation to allow them to experience
states of  deep relaxation. Participants
walked away with knowledge and skills
that will serve them for a lifetime—or at
least through the next exam.
The session entitled “Professional
Skills to Pay Your Bills” was designed
By Terry Morrow, Ph.D., Assistant Dean of Student Affairs
STUDENT
AFFAIRS
Story continued on page 8...
THE GRADUATE PROFESSIONAL SUCCESS SERIES:
Promoting Student Success at CHCS
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to prepare students for their clinical
rotations and fieldwork experiences.
Alison Herman, M.P.H., clinical direc-
tor, and Jonathon May partnered
using case studies, research on profes-
sionalism and current trends, multime-
dia, and interactive scenarios to invite
students to consider what it means to
be professional as a professional.
The seventh GPS workshop of  the
year focused on the differences across
generations and was entitled “Bridg-
ing the Generational Gaps.”
Sonia Kay, Ph.D., professor of  occu-
pational therapy, led the session
based on her recent research on the
topic. Many times, students en-
counter challenges during their clini-
cal rotations and fieldwork
experiences as a result of  differing
expectations and norms between
themselves and those from other gen-
erations who are supervising them.
Faculty members and students can
also experience these challenges in
the classroom. The session was at-
tended by both faculty members and
students, with both audiences experi-
encing aha moments during the session.
The 2012-13 GPS Series wrapped
up the year with “Find a Job…Find
Your Fit” led by staff  members from
the Office of  Career Development.
Students learned about the multiple
factors that lead to a successful job
fit, including location, organization
size, organizational culture, salary,
benefits, job flexibility, daily responsi-
bilities, and job scope. By the ses-
sion’s end, participants had ranked
their factors and were prepared to
focus on the aspects of  their job
search that are most important
to them.
The College of  Health Care Sci-
ences’ Student Government Associa-
tion and Office of  Student Affairs
have partnered with the Office of
Career Development to host weekly
career coaching sessions for all
Health Professions Division students.
Students were introduced to this serv-
ice at the end of  the workshop, and
many shared that they plan to take
advantage of  the opportunity.
The 2013-14 Graduate Profes-
sional Success Series kicked off  on
June 20 with “Making the Grade:
Test Taking and Study Skills in
the Health Professions.”
As we continue to offer these
professional development workshops
to students here at the Fort Laud-
erdale campus and at all the regional
campuses, expect to see even more
innovative programs in the future
that address CHCS students’ needs
and promote student success,”
May stated.
All GPS attendees enjoy a free lunch at every session.
“New Year, New Stress, New You” presenters
Drs. Edye Groseclose and Douglas Flemons
at the January GPS event.
...GPS Series
“...CHCS students as well as faculty and
staff  members from Fort Lauderdale,
Jacksonville, Orlando, Tampa, and
Fort Myers attended workshops
together to improve their academic
and professional capacities.”
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Danielle Key
CHCS Student of the Year 
Dr. Terry Morrow
Executive of the Year recipient
Kristin Ferguson
SEC Student of the Year
Other nominees representing the College of Health Care Sciences with
distinction in various categories were as follows:
Administrator of the Year
Mary Blackinton, Ed.D., program director for physical therapy (Tampa)
Wendy Burrion, B.A., program coordinator of student affairs
Robert Wagner, AA-C, program director for anesthesiologist assistant (Tampa)
Professor of the Year
Michael Ulm, J.D., PA-C, assistant professor for physician assistant (Orlando)
Graduate Organization of the Year
Pi Theta Epsilon
SEC Student of the Year
Theresa Davey
Ricardo Demetrius
Thomas Everts
Stephen Hartle
Lauren Leiva
LaShae Watkins
Student Government of the Year
Physician Assistant Class of 2013 SGA (Orlando)
Alumnus of the Year
Wendy Stav, Ph.D., department chair, occupational therapy
Adviser of the Year
Sonia Kay, Ph.D., associate professor, occupational therapy
CHCS Cleans Up at the
STUEYS with Three Wins
The College of  Health Care Sciences was
honored to have 17 students, faculty/staff  mem-
bers, and student organizations nominated for
NSU’s 14th Annual Student Life Achievement
Awards (STUEYS).
When the winners were announced on April
16 at NSU’s Miniaci Performing Arts Center, the
honorees included Terry Morrow, Ph.D., assis-
tant dean of  student affairs, who took home the
Executive of  the Year STUEY, and Kristin Fer-
guson, class of  2014 Physician Assistant Orlando
Program student, who was named SEC Student
of  the Year from NSU’s various regional cam-
puses. In addition, Danielle Key, a class of  2013
physician assistant student from Fort Lauderdale,
was presented with the College of  Health Care
Sciences’ Student of  the Year Award, although
she did not capture the broader NSU Student of
the Year accolade.
This trio of  outstanding college leaders was
formally recognized from a list of  many accom-
plished peers at NSU. To assist with soliciting
nominations from our community members, the
NSU Division of  Student Affairs worked with
the college’s Office of  Student Affairs.
Peer recognition runs deep in the veins of  the
College of  Health Care Sciences as evidenced
by the many nominations that were submitted
this year to the selection committee. During the
actual STUEY ceremony, students as well as
staff  and faculty members from the college
packed into the Miniaci Performing Arts Center
to show their support for the many nominees
and winners that were recognized that night.
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Diabetes in America has become a national epi-demic according to statistics provided by theAmerican Diabetes Association (ADA) in 2012.According to Dawn Seay, executive director of
the American Diabetes Association of  Broward County, it
is estimated that over 1.5 million people age 20 and older
in Broward County have diabetes, and more are being di-
agnosed with the disease daily.
In line with its mission to develop health care leaders,
the College of  Health Care Sciences has developed an ini-
tiative designed to educate Broward County residents about
diabetes management and prevention. Interprofessional
teams of  students and faculty members were
developed to reach out to the community to
create workshops based upon the American
Diabetes Association Live Empowered train-
ing materials.
The NSU Diabetes Education Initiative
is designed to meet the pressing needs con-
nected to diabetes in Broward County. The
CHCS strives to create innovative initiatives
to meet the needs of  our local community
while providing research, service, and learn-
ing opportunities for NSU students and fac-
ulty members. This initiative is one example
of  our commitment.
The Teams
In August 2012, CHCS faculty members
were invited to join the initiative. Nine signed
on and began recruiting students from their
programs. On August 30, 2012, 45 students and 9 faculty
members participated in a three-hour training session. The
student-faculty teams were composed of  professionals and
emerging professionals from the audiology, anesthesiology
assistant, occupational therapy, physician assistant, physical
therapy, and physician assistant programs. 
During the event, Seay spoke to the students about the
statistics and challenges of  the diabetes epidemic in
Broward County. In addition, Sonia Kay, Ph.D, associate
professor of  occupational therapy, Patricia Toribio,
M.H.Sc., clinical coordinator and assistant professor of
general vascular sonography, and Linda Fritzen-Hearn,
M.S.N., assistant professor of  nursing, each led part of  the
training. During the last 45 minutes, students were assigned
to interprofessional teams led by a faculty member, received
job descriptions for each of  the team leadership positions, and
volunteered for the specific roles and responsibilities that
best fit their strengths and interests.
The Experience
Although the teams worked with a variety of  groups in
the community, the Live Empowered initiative is designed
to bring diabetes education to African American churches.
Since the African American community experiences a high
incidence of  diabetes, and many African Americans report
high rates of  church attendance, the ADA developed a
training specifically designed to reach African Americans
in their place of  worship. Student team leaders contacted
local African American and other churches as well as local
community organizations to set up trainings for Broward
County residents. They facilitated workshops on how to
help children and young adults prevent diabetes, exercise
and diabetes, nutrition for patients with diabetes, how to
support someone with diabetes, and managing and pre-
venting diabetes.
In reflecting on the experience, one individual reported
gaining an “increased understanding of  the complexity of
community outreach.” Students expected the workshop de-
livery to be the most challenging aspect of  the experience.
As they worked together to meet their goals, they encoun-
tered the more practical challenges of  eliciting a response
from organizational gatekeepers, maintaining enthusiasm
INTERPROFESSIONAL STUDENT
AND FACULTY PARTNERSHIPS:
Leading Diabetes Education
in Broward County
By Terry Morrow, Ph.D., Assistant Dean of Student Affairs
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and engagement in their teams, and maintaining effective intra-group communication.
Successful teams learned the importance of  perseverance, collaboration, and interpro-
fessional practice in leading community education initiatives.
Initiative Outcomes
Students and faculty members gained experience in creating a shared vision, inspiring
engagement, and adjusting the trainings to fit their audience. Regarding learning out-
comes reported by participants, one individual reported gaining “increased skills in col-
laboration between multidisciplinary team members.” Another individual wrote, “The
power of  an interprofessional team to educate is exponential,” while a third team mem-
ber expanded on this point by saying, “As individual professionals, we can practice our
profession; together, we can deliver comprehensive health care.”
NSU’s College of  Health Care Sciences was the first to lead the Live Empowered
Diabetes Education Initiative in Broward County and one of  the first in the nation to
lead the trainings. Overall, the teams educated approximately 170 individuals in
Broward County. This initiative is one of  the broadest interprofessional, student/fac-
ulty-led community education initiatives at NSU. In addition to the community educa-
tion workshops, the College of  Health Care Sciences raised funds for the American
Diabetes Association by participating in its annual walk in November 2012. In March
2013, the college hosted Diabetes Alert Day at NSU—one of  10 Diabetes Alert Day
events held in Broward County. NSU Diabetes Alert Day partners included the CHCS
general sonography team, the NSU Pharmacy Clinic, the NSU Eye Care Institute, Wal-
greens, Humana, and the NSU clinics.
Our Vision
The project leadership team began recruiting new interprofessional student/faculty
teams in July. Based on the SOAR Analysis—a form of  action research completed by
the students and faculty members—the leadership team has decided to create regularly
scheduled diabetes education workshops at NSU beginning in September 2014. Work-
shops will be led by student/faculty/clinician teams on a variety of  issues that are im-
portant to patients with diabetes and their families. Diabetes prevention workshops will
also be offered. Additionally, the initiative will expand to include students and faculty
members from the NSU College of  Pharmacy, the NSU College of  Optometry, and
the NSU College of  Osteopathic Medicine.
The initiative is expected to broaden its scope next year as a result of  the overwhelm-
ingly positive response from community partners and the other colleges within the NSU
Health Professions Division. 
“I am proud of the contributions
our interprofessional
student/faculty teams have
made to Broward County
residents and their families,”
said Dr. Richard Davis, dean of
the College of Health Care
Sciences. “Students and faculty
members expanded their
diabetes knowledge base while
honing leadership skills that will
serve them in their
professional endeavors.”
NSU students participating in the Diabetes Education Initiative in Broward County.
INTERPROFESSIONAL
PARTNERSHIPS
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The Annual Ethics Bowl is one of  the most antici-pated events within the College of  Health CareSciences and the College of  Nursing, which is ev-idenced by the fact that the coordinators and par-
ticipants spend several months planning and preparing for
the event. On this evening, students gather to represent their
program and compete against other teams to determine who
the ethical champions are.
One of  the major goals of  NSU’s College of  Health Care
Sciences and College of  Nursing is to instill the importance
of  ethical practices in all students. Not only are ethics stressed
in the coursework and curriculums in all programs, but ethics
are also emphasized during clinical rotations and externships.
To be ethical means more than merely having a system of
moral principles. To be an ethical health care provider means
to logically analyze various options and choose the best option
for the benefit of  the patient, patient’s family, and other health
care providers involved.
The Multicultural Affairs Committee carefully crafted an
event to challenge the minds of  CHCS and nursing students
at the Seventh Annual Ethics Bowl Competition, which was
held on February 12. Participants from 10 programs, featur-
ing teams of  3 to 5 students, were presented with different
scenarios and then challenged to come up with the best eth-
ical solutions in the allotted amount of  time. Three judges
were present in each round and deliberated to determine the
winner of  each round. This year’s guest speaker was Susan
Maynard, J.D., a community lawyer who is an NSU alumna.
The teams went head to head in competition for hours until
the champions were crowned.
Congratulations to the 2013 Ethics Bowl champions from
the Physician Assistant Program in Fort Myers. Second place
was awarded to participants from the Vascular Sonography
Program in Fort Lauderdale, while third place went to the
students from the College of  Nursing program in Fort Laud-
erdale. The Spirit Award was given to students from the nurs-
ing program in Kendall for the outstanding support to their
team. This was a wonderful initiative to challenge the minds
of  students while having a great time in friendly competition.
Seventh Annual Ethics Bowl Competition
Challenges Students
By Judith Lynch, B.S., B.A.
Graduate Assistant, Office of Student Affairs
Occupational therapy student volunteers at the Ethics Bowl Competition.
Physical therapy students from Fort Lauderdale participating in the competition.
“...to instill
the importance
of  ethical practices
in all students.”
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The revamped student orientation process for newly admittedCollege of  Health Care Sciences’ students and their families,which was held on May 28, allowed about 350 new students,parents, and guests to visit the Fort Lauderdale Campus and
learn about the many resources NSU has to offer and become ac-
quainted with the main campus. Students and families were greeted by
friendly CHCS student affairs staff  and faculty members as well as cur-
rent student leaders.
Upon arrival, the incoming students were given professional lunch
bags they will be able to use throughout the year and on future clinical
experiences. Lending a helping hand were several Health Professions Di-
vision Office of  Admissions’ staff  members, who graciously assisted with
the orientation check-in process. Overall, the majority of  new students
are attending NSU from outside the state of  Florida, and many com-
mented that their arrival to NSU was smooth and easy thanks to the pre-
communication plan from the Office of  Admissions and the enhanced
student orientation program.
One new feature of  the orientation program was an enhanced confer-
ence-style rotation of  educational sessions and workshops where students
were able to learn about the many available NSU resources while engag-
ing with current students, faculty/staff  members, and administration.
One highly rated workshop was the “I Wish I Had Known” current stu-
dent leader panel, which brought together current CHCS students to
speak with incoming students and answer their questions about life as a
CHCS student. Faculty and staff  members were not permitted to attend
this session to allow open discussion and sharing, which let the participat-
ing students open up about their fears about attending graduate school
and get their questions answered.
Parents and guests of  new students also had their own session during
the orientation program where they were able to sit down with Office of
Student Affairs staff  members and learn about the ways they could better
support their health care professional students in their time at NSU. In
addition, attendees were reminded that because incoming students will
have very rigorous coursework over the next few years, they will not always
have the same amount of  time to devote to family activities. One of  the
most noteworthy aspects of  the orientation program is that it opens up a
dialogue between students, faculty/staff  members, and their families
about what to expect over the next several years in graduate school.
FRESH DIRECTION FOR NEW STUDENT ORIENTATION
Jonathon May, M.A., Assistant Director of Student Affairs
A new student being welcomed by Jonathon May
from the CHCS Office of Student Affairs.
A first-year physical therapy student
being welcomed by a faculty member.
New students show their Shark pride during the
orientation program’s welcome session.
“...many commented that their
arrival to NSU was smooth and easy
thanks to the pre-communication
plan from the Office of  Admissions
and the enhanced student
orientation program.”
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When the CHCS Student Government Association (SGA) leaders
were elected in the fall of  2012, they all vowed to live out the SGA
Leaders’ Creed and committed themselves to be leaders, to serve,
and leave a lasting legacy. Nearly one year later, the SGA leaders have
upheld the oath they took and have been trailblazers in their leader-
ship, service, and impact. As individual programs and collectively as
leaders within the College of  Health Care Sciences, the student gov-
ernment officers have developed and led numerous projects within
the college and in the community.
With over 1,500 students in the College of  Health Care Sciences
and 17 active student governments, the fearless SGA leaders have
created initiatives to empower their peers to lead, serve, and leave a
legacy. “We are so proud of  the great work our student leaders have
done this year at the Fort Lauderdale Campus, online, and at all the
regional campuses” said Terry Morrow, Ph.D., CHCS assistant dean
of  student affairs. “These student leaders have made a valuable dif-
ference in our communities, provided professional development op-
portunities for their constituents, and made lasting memories along
the way.”
The College of  Health Care Sciences commends the CHCS Stu-
dent Government Association leaders for a job well done in their
leadership and service. These leaders have exemplified the quote by
Dr. Margaret Mead, which says, “Never doubt that a small group of
people can make a difference. Indeed, it is the only thing that ever
has.” By joining forces and having a unified vision, much was accom-
plished and hundreds of  people benefited. We would also like to com-
mend all of  the student volunteers, faculty/staff  members, and
donors who were the hands and feet of  these operations. Without
their commitment to service, it would have been impossible to ac-
complish all these achievements.
CHCS FOSTERS
A CULTURE OF CARING
“WE ARE LEADERS. WE WILL SERVE. WE WILL LEAVE A LASTING LEGACY.”
By Judith Lynch, B.S., B.A., Graduate Assistant, Office of Student Affairs
Within the past academic school year alone, beginning in the
fall of 2012, the 17 active Student Government Associations
achieved the following:
• A whopping 40 fund-raisers or drives were held to support
the community.
• $7,156 was raised collectively for various causes 
and charities.
• Approximately 865 cans were collected and donated.
• Over 330 items were collected and donated, including shoes, 
books, blankets, clothing items, toys, books, and toiletries.
• 54 community service initiatives were led by CHCS students.
• Over 4,770 hours of community service were provided to the 
community by CHCS students.
• 605 student volunteers over the 54 various events.
In addition, 40 social events were held.
• 1,500 students participated in one or more of the 40 events
that were coordinated.
LEFT: Anesthesiologist assistant students participating in one of the 40 fund-raisers that were held throughout the year.
RIGHT: Pictured is a vascular sonography student working with a patient from the community.
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For the first time in their history, the various CHCS student government
associations have been given the opportunity to partner with the Office of
Career Development to provide advisement services, interview skills, pro-
fessional development, and other career services to Health Professions Di-
vision students.
The Office of  Career Development’s main office is located on the fourth
floor of  the Alvin Sherman Library, while a secondary site is temporarily
located in room 1140 of  the Terry Building. This allows HPD students the
opportunity to meet with a career adviser every Wednesday from 11:30 a.m.
until 1:00 p.m. to discuss their career goals. In addition, our knowledgeable
career advisers also extend their services to the CHCS regional campuses
through the interactive career-advisement appointments done by Skype.
These appointments allow students to record mock interviews to reflect
on real-life interview skills that are essential for job candidates. The Office
of  Career Development also guides students in choosing a major, finding a
job, creating a resume and CV, and much more. Throughout a student’s ca-
reer path, these services provide not only assistance with career building but
also an experience that guides successful leaders.
The College of  Health Care Sciences (formerly the College of
Allied Health and Nursing) petitioned the Alpha Eta Society na-
tional office in 2008 to form a chapter at NSU. Approved as the
68th chapter since the society’s founding in 1975, the college’s de-
partment chairs organized as the initial Alpha Eta Executive Com-
mittee, established chapter bylaws, formally created the Nu Sigma
Upsilon chapter (Health Care Sciences National Honor Society),
and prepared for the induction of  its first members. The initial
chapter officers were Stanley Wilson, Ed.D., associate dean of  ac-
ademic affairs, as president, and Bill Marquardt, M.A., PA-C, as-
sociate dean of  physician assistant education, as secretary/treasurer.
In August 2009, in conjunction with the college’s commencement
activities, 75 charter faculty members, students, and alumni mem-
bers representing all eligible departments were in-
ducted. Subsequent induction ceremonies have
taken place at each of  the commencements, with the
chapter membership now standing at 217.
Dedicated to support scholarship, service, and
professional leadership, the chapter has sustained a
number of  CHCS and Health Professions Division
(HPD) activities, including HPD Research Day, the
Health Professions Educational Research Sympo-
sium (HPERS), and the recent Affordable Care Act
Symposium held at the HPD.
In 2012, the Richard E. Davis Awards Program
was organized in honor of  Dr. Davis’ support and
leadership in organizing the Alpha Eta chapter at
NSU. An awards committee was appointed and policies/proce-
dures for annual awards recognizing outstanding achievements by
chapter members in the areas of  leadership, scholarship, and serv-
ice were established.
In April 2013, the initial recipients were announced and included
Alicia Fernandez-Fernandez, D.P.T., Ph.D., assistant professor
(scholarship) and Hugh Rappa, M.D., Physician Assistant Program
academic director (service). A formal recognition display for the Nu
Sigma Upsilon chapter and its annual awards recipients is located
in the common area on the second floor of  the Terry Building.
With the growth of  the college and expansion onto several cam-
puses, the Nu Sigma Upsilon chapter hopes to have active members
and support service projects and scholarship efforts at all locations.
ALPHA ETA SOCIETY
Career Development
Takes Flight in HPD
By Wendy Burrion, B.A., Program Coordinator of Student Affairs
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A PASSION FOR
HEALTH CARE
EDUCATION:
Dr. Stanley Wilson 
By Judith Lynch, B.S., B.A.
Graduate Assistant, Office of Student Affairs
Dr. Terry Morrow, assistant dean of Student Affairs,
engaged in an enthusiastic dialogue with Dr. Stanley Wilson.
Stanley Wilson, Ed.D., associate dean of academic affairsfor the College of Health Care Sciences, has been withNova Southeastern University for 16 years and has con-tributed a fresh outlook since his arrival.
With an educational background centered on physical ther-
apy, Dr. Wilson earned his bachelor’s degree from Howard Uni-
versity, his master’s degree from St. Thomas University, and his
doctoral degree from Florida International University. During his
stint as a physical therapy professor, Dr. Wilson has held positions
at multiple institutions, including Florida International University
and Howard University. He began teaching physical therapy at
Florida International University in 1990 and then came to Nova
Southeastern University in 1996. During a brief tenure away from
NSU, Dr. Wilson served as chair of the Howard University Physical
Therapy Program in 2002-03 and then returned to NSU. From
2003 through 2009, he served as chair of the NSU Physical Ther-
apy Program and began his position as associate dean of aca-
demic affairs in 2009.
As associate dean of academic affairs, Dr. Wilson’s primary
responsibility is to ensure that the policies and procedures within
the College of Health Care Sciences are in agreement with uni-
versity policy for the well-being of students and faculty members.
His role includes developing policies and procedures for students
and faculty members that are pertinent to the various programs
within the college. Dr. Wilson oversees all academic programs
within the college, ensuring they are foundationally sound and con-
tinually maintaining their integrity.
Dr. Wilson has established three major goals while serving
as associate dean of academic affairs. These goals include
• ensuring students receive the best instruction NSU
can offer
• guaranteeing that the integrity of the academic processes 
are sound, forward-thinking, and of the highest quality
• ensuring that faculty members are operating at the highest 
level for the benefit of the students, which includes 
ensuring they receive the best training, best classroom 
tools, and are able to deliver the best programming for 
CHCS’ students
Dr. Wilson has also been involved in the creation of five sub task-
forces that are intended to be at the forefront of change as it occurs; en-
suring that best practice is adopted at every step of the journey. Some of
these sub taskforces are in the beginning stages, but all of the following
projects are underway and intended to benefit CHCS students:
• Clinical Education – emphasized and utilized in all CHCS programs
• Patient Surrogacy – mock patients used in lieu of actual patients
for student practice
• Simulation – already being utilized in the College of Nursing and 
Anesthesiology Assistant Program
• Hybridization – combining online and onsite classes for the
benefit of the students, which have already been successfully 
implemented in Tampa with the physical therapy and occupational 
therapy programs
• Interprofessional Education – emphasis on serving patients
as a clinical team (therapists, doctors, and nurses working 
collaboratively)—a practice in accordance with the Affordable
Care Act
Not only is Dr. Wilson involved in the five sub taskforces, but he’s
also been busy at work with the Teaching and Learning Academy, the
Leadership and Management Academy, and the rapidly progressing Re-
search Academy. Each of these initiatives is targeted for different popula-
tions and is taught by experts in their respective fields. To read more about
these initiatives, please visit http://www.nova.edu/chcs/cape/index.html#. 
The Teaching and Learning Academy was designed to help the
college’s faculty members become better educators. Because most of
the CHCS’ faculty members come from a clinical practice background,
the academy’s goal is to equip them with the up-to-date information
needed to be effective as teachers. Both new and existing faculty mem-
bers can benefit from this by learning best practices, which will ultimately
benefit both faculty members and students. To date, the program has suc-
cessfully graduated two classes.
The Leadership and Management Academy was designed for
those who are interested in leadership and management but may not have
access to resources. It is also intended to benefit those currently in lead-
ership and management positions who are interested in professional
growth. This academy was developed by Sandra Dunbar, D.P.A., OTR/L
assistant dean of professional development and education. One class
was already successfully held.
The Research Academy, which will launch this fall, creates an op-
portunity for faculty members to become more proficient in research skills,
which is one of NSU’s primary goals.
There are many things Dr. Wilson enjoys about NSU’s College of
Health Care Sciences, but at the top of his list is the program diversity of-
fered. Although Dr. Wilson’s background is in physical therapy, he said
he’s always learning something new, whether it be in audiology, vascular
sonography, occupational therapy, or one of the other programs within the
college. Other aspects Dr. Wilson enjoys are the opportunity to visit offsite
programs, meet people, and interact with them. The College of Health
Care Sciences is greatly enriched because of the work and vision of Dr.
Stanley Wilson.
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FUN FACTS ABOUT DR. WILSON:
• He’s from Grenada—the Isle of Spice. 
• He’s a big sports fan who especially enjoys cheering for the Miami Heat and the Miami Dolphins.
Dr. Wilson and Chrystal Randle, B.A., administrative coordinator in the Office of the Dean, discussing details of the day’s events.
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The CHCS Anesthesiologist Assistant (AA) Program was on-site at the 2013 Healthcare Career Symposium at InletGrove High School in Riviera Beach, Florida, that took
place on April 6. The inaugural event, which was initiated by the
T Leroy Jefferson Medical Society, attracted a large number of  in-
dividuals who were in attendance to support the efforts of  commu-
nity organizers with hands-on demonstrations and workshops for
participating middle and high school students interested in pursuing
health care careers.
During the symposium, faculty members from NSU’s Anes-
thesiologist Assistant Program demonstrated advanced simulation
technology, which allowed the participants to view Pedi, an ad-
vanced simulator with the average weight and body type of  a child.
The lifelike and life-size simulator model is one of  the mechanized
mannequins the AA Program uses to train its students as an adjunct
to didactic curriculum, allowing the program to better prepare
them for clinical rotations and Advanced Cardiac Life Support. 
The students were able to assess Pedi’s vital signs through two
full-color LCD screens that highlighted important physiological
variations that take place with the induction, maintenance, and
emergence of  anesthesia. The students were also shown how to use
video-assisted laryngoscopy and were allowed to assist in the prepa-
ration of  Pedi for surgery.
“The students were thoroughly engaged with the simulator and
had a chance to participate in a unique experience with our pro-
gram alongside other exhibitors,” said Jermaine Leclerc, AA-C, as-
sistant professor. “I simply explained to them that anesthesiologist
assistants function under the direction of  an anesthesiologist and
are part of  an elite team of  individuals who take care of  patients
every day in the most complicated settings. They were fascinated
with the technology, and I am sure our program made a strong im-
pression on all who attended.”
Fort Lauderdale
ANESTHESIOLOGIST
ASSISTANT PROGRAM
in Action
ANESTHESIOLOGIST 
ASSISTANT
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When audiologist Nancy Rowe, M.S., was a child, her father taughther to have lunch with at least one interesting person each month.Following that advice, Rowe had lunch with Sarah Wakefield,
Au.D., assistant professor in the CHCS’ Department of  Audiology, to learn
from Dr. Wakefield’s experience.
That lunch was the start of  the department’s current research study to
test Rowe’s NeuroNet Temporal Processing Test (NNTPT), which measures
children’s auditory processing skills and temporal processing—the time
needed to make a connection between a sound and picture. “I use these
tests in my office,” Rowe said. “We would like to develop standard data to
be able to apply it to other children and still have useful data.”
The NNTPT is a computer-based supplement to Rowe’s program 
NeuroNet. While a teacher for deaf  children, Rowe noticed some children
retained information easily while others did not. Looking for a way to make
these struggling learners independent learners, Rowe researched neuro-
science, attended conferences, and spoke to colleagues in different fields.
She eventually learned that when the brain anticipates something, such as
a repeating rhythm, it becomes more ready to learn. With this knowledge,
she created NeuroNet, which uses movement and rhythm combined with
language, handwriting, and math drills to create neural networks in the
brain. According to Rowe, “It helps struggling learners become independent
learners by creating neural networks that connect hearing, vision, balance,
and movement.”
The NNTPT starts with a subtest called “cat, dog, cow” in which the
child sees a cat, a dog, and a cow, hears the sounds they make, and clicks on
which animal makes the sound. Small glasses fill with milk when the child
answers correctly. If  all the answers are correct, the cow licks the screen in
FORT LAUDERDALE
AUDIOLOGY
NEW AUDITORY TEST CREATED
By Keren Moros, M.A. in Writing Student, NSU Farquhar College of Arts and Sciences
“It helps struggling
learners become
independent learners
by creating neural
networks that
connect hearing,
vision, balance,
and movement.”
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congratulations. This subtest determines the baseline score for the
remainder of  the test. “When the child does the ‘cat, dog, cow’ test,
this is the fastest and the best the child can do, because every child
knows these sounds and knows what they go with,” Rowe said.
After the baseline question, four subtests assess the auditory con-
ditions of  consonant discrimination, vowel discrimination, intona-
tion patterns, and audio localization (where sound is coming from).
In the vowel subtest, children hear the vocalizations “ooh,” “aah,”
and “ee” and guess which of  three stick-figure faces with different
facial expressions is making the sound. The consonant subtest is the
same as the vowel subtest except that children hear the vocalizations
“ta,” “ma,” and “fa.”
During the intonation pattern subtest, children see three stick
figures, hear the words “What?” “Oh,” and “Uh-oh” and guess
which figure is speaking based on its stance. For the localization
subtest, children see three cows, hear one moo, and guess which
cow is mooing based on which computer speaker they hear the
sound coming from. The test ends with another round of  “cat, dog,
cow” to make sure the child is still paying attention.
“We’re looking at the difference between the six auditory con-
ditions mentioned above,” said Dr. Wakefield, the study’s princi-
pal investigator. “We then compare the child’s speed and accuracy
across the six conditions. If  they are able to process them all
quickly and correctly, that would suggest they
have a very solid foundation of  auditory pro-
cessing skills.”
Rowe said the NNTPT isolates the auditory
conditions to see which ones a child struggles
with. “We ask, ‘How does the child’s vowel dis-
crimination network compare to his ‘cat, dog,
cow’ discrimination network? How do conso-
nants compare to vowels and the baseline?
How do intonation and auditory vocalizations
compare?’” she explained. “All these should be
easy enough by the time the child is eight years
old that all the scores should be equally fast.
Sometimes a child can do the ‘cat, dog, cow,’
but they take a long time in the vowel test and
make mistakes; and then they do the conso-
nants test and they zip through it. Then we can
see vowel associations are harder than conso-
nant associations.”
The baseline subtest also reveals if  the child
has another type of  processing disorder. “The
number of  children who are coming into our offices with more
of  a global sensory processing disorder has increased in the recent
years. It’s not just auditory. It’s not just visual processing. They’re
having difficulty processing information in every sensory do-
main,” said Dr. Wakefield. “This test helps us to identify those
with more of  a global processing deficit by including a baseline
test of  basic auditory function. If  the child is unable to perform
the baseline test, it raises additional concerns regarding the child’s
attention, fine motor control, or cognition. If  that is the case, we
can then refer the child to another professional for additional test-
ing and treatment.”
Although the NNTPT is not meant to replace other auditory
processing tests, Dr. Wakefield hopes it will help audiologists diag-
nose children younger than seven. Currently, auditory processing
test results for children younger than seven have a wide range of
what is considered normal due to the variability in children’s lan-
guage skills. “Because the NNTPT takes out the language and at-
tention demands, it helps us look at auditory processing in a much
younger population, or at least that’s our hope with this test meas-
ure,” she stated.
The study’s first objective is to measure the NNTPT’s reliability.
The researchers received a grant from the College of  Health Care
Sciences for the study in November 2012. Their next step is to receive
permission from parents and children at two local elementary schools
to conduct the test. Afterward, they will test about 12 or 13 children
each week for two months. After this first round of  testing, the re-
searchers will wait four weeks and administer the test on the same
children again. Rowe said this is necessary to see if  the NNTPT re-
peatedly measures the same thing. “We have to look at if  their re-
sponses are the same,” Rowe said. “That says it’s a reliable measure.”
Study co-investigator Erica Friedland, Au.D., associate professor
and chair of  the Audiology Department, hopes the study will find
the NNTPT reliable because it can be important to giving children
with auditory processing problems better therapy. Children can
work with a variety of  therapists depending on whether they have
auditory, visual, or other issues. “If  this is another test to help de-
termine where and what they’re having difficulty learning, we can
use it to plan therapy more effectively,” Dr. Friedland said.
If  the NNTPT is deemed reliable, the researchers will collect
normative data to test its validity, which Dr. Wakefield defined as
the question of  whether it gives a good picture of  auditory process-
ing. Dr. Friedland said collecting normative data will involve writing
another proposal to test a higher number of  children of  various
ages. The second project’s scope will be greater because collecting
normative data means sampling a larger population to test if  chil-
dren of  the same age and development have the same range of
scores. “We’ll use the test on typical children of  different ages,
grouped by age, and see the variance in each group,” she explained.
Rowe said the NNTPT will be integrated into the rest of  the
NeuroNet program if  the normative data shows it is effective. She
hopes the test will become a tool for therapists to help struggling
children correct problems and accurately evaluate their abilities to
manage auditory temporal processing.
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The American Academy of  Audiology’s an-nual conference entitled AudiologyNOW!,which was held April 3-6 in Anaheim, Cali-
fornia, provided a fantastic opportunity for audiolo-
gists and students to become acquainted with new
technologies in the field, meet fellow audiologists and
students from different areas, and learn firsthand the
results of  extremely relevant research projects that
have been conducted over the past few years.
While at the conference, third-year doctor of  au-
diology student Erin Hattey and Patricia Gaffney,
Au.D., assistant professor, presented an exciting
poster pertaining to their research study surveying
Doctor of  Audiology graduates. “This was a really
great opportunity to work with Dr. Gaffney on a re-
search project, submit the project for a poster ses-
sion, and get accepted as a poster presentation,”
said Hattey. “It was exciting to see it all come to-
gether at AudiologyNOW!”
Dr. Gaffney, who serves as the AudiologyNOW
program chair, initially began the research for this
poster presentation in 2005. Since then, the research
has been continued by Dr. Gaffney and a collaborat-
ing student in 2006, 2008, 2010, and then most recently, along with
Hattey, in 2012. Poster data was collected based on the results of  a
survey aimed toward current students and graduates of  any resi-
dential Au.D. program within the United States.
Since this is the fifth time the survey has
been administered, Hattey and Dr. Gaffney
examined specific trends including salaries,
strengths and weaknesses of  programs, ex-
ternship placement, and payment, among
other factors. Hattey discussed that she was
particularly interested in collecting data re-
garding financial trends before and after
2008. The survey was constructed on sur-
veymonkey.com, which automatically collected
the data, and was distributed through the
National Student Academy of  Audiology
database, as well as by word of  mouth and
email to collect graduate student responses.
Once the survey was closed, Hattey and Dr.
Gaffney recorded the results, using Mi-
crosoft Excel to create the charts and graphs they felt would best
represent the information displayed on the poster.
During the conference, Hattey had a 90-minute timeframe
where she stood next to the poster and presented information as
well as answered questions people asked as they came to hear about
the project associated with the poster. She
ultimately found that people were most in-
terested in factors such as average starting
salaries and average loan debt. Hattey truly
enjoyed presenting the poster and actually
ended up staying an extra 30 minutes to
continue discussing the findings. “There
seemed to be many people interested in
what I had to say, which shows how appli-
cable this research is for us,” she stated.
Hattey stated that presenting at Audi-
ologyNOW! was a great experience and
highly encourages future audiology students
to continue working on the research survey
and analyzing associated long-term trends.
Trends in Audiology: A Survey of Residential Doctor
of Audiology Students and Graduates
RIGHT
Erin Hattey (left) and Dr. Patricia Gaffney
presenting their research poster at the
AudiologyNOW! conference.
TOP RIGHT
Dr. Gaffney giving the opening speech.
“She (Hattey) ultimately
found that people were
most interested in factors
such as average starting
salaries and average
loan debt.”
By Alexis Cohan, Class of 2015 Audiology Student
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In late October, a middle-aged female was seen for an audiological eval-
uation. I was not the first to see her, but she would come to know the audi-
ology and otolaryngology staff quite well. At this initial appointment, it was
found that the patient had lost a significant amount of hearing. She was ac-
companied by a concerned husband and her three children, all whispering
words of encouragement. The news was delivered as gently as possible.
A regimen of antibiotics and steroids was administered immediately on
the chance of preventing the hearing loss from progressing and, with all the
hope in the world, restoring the hearing back to normal. The medications
continued for a week and the patient returned. This is when I met the patient
for the first time. I conducted her second audiological evaluation and, with
a heavy heart, it was determined her hearing had decreased even more.
Because she had a profound sensorineural hearing loss in both ears, the
otolaryngologist believed it was an acute case of autoimmune inner-ear dis-
ease, so the use of steroids continued for another week. The patient, always
accompanied by every member of the family, was starting to try to read lips.
We would use a computer screen and type into a Word document if we had
important information to share with her.  
We continued to monitor her for several weeks. However, a small debate
began about whether we should try hearing aids, but at this point her loss
was so severe the signal would end up being predominantly vibrotactile in-
stead of acoustic. Audiometric testing was then conducted every two weeks
and documented. Several staff members, including myself, sat down with
the patient and her family to discuss the option of a cochlear implant. The
family rejoiced at this news and smiles were seen on all their faces. It was
a chance to hear again.
We started counseling the patient on the surgery, discussing the waiting
period before activation, the day of activation, expectations, and everything
else we could cover. A month later, our patient was in a three-hour surgery
receiving her cochlear implant. The otolaryngologist informed our depart-
ment that everything had gone smoothly and she was expected to have an
easy recovery.
Two weeks after the surgery, the patient was seen in our office for the
initial activation. Nervously, the patient entered the room, one hand holding
her husband’s hand, the other clasping her youngest daughter’s hand. The
cochlear implant resident, the chief audiologist, the otolaryngologist, and I
sat around the laptop as T-levels (upper levels of comfort) were measured.
Ears perked up as the patient began to nod and acknowledge the small
beeps she was hearing. Her eyes began to tear.  After several minutes of set-
ting the threshold levels (softest sounds she could hear), it was time to ac-
tivate the device and speak to the patient. The cochlear implant resident
slowly increased the volume while saying the days of the week, the patient
staring intently as the bars rose on the computer. After several seconds had
passed, the patient said, “I can hear you!”
At that moment, the youngest daughter jumped up and said. “Mommy,
can you hear me, too?” The patient looked down, tears streaming down her
face, and said, “Yes, honey. I can hear you.” It had been about 14 weeks
since this mother had heard her little girl’s voice, so you can imagine every-
one’s reaction in that room. It was a moment of sheer happiness—and one
I will always remember.
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Special Olympics has shown the world that determinedathletes can overcome a wide range of  intellectual dis-abilities to compete in their favorite sporting events. Un-
fortunately, many of  these athletes have undiagnosed and
untreated health issues ranging from hearing loss to eye prob-
lems and chronic pain. The Special Olympics Healthy Athletes
program aims to change that by providing free screenings and
follow-up care to this underserved population.
This year, Healthy Athletes began offering community-based
services at the Lucanus Developmental Center in Hollywood,
Florida, which is the world’s first freestanding clinic specifically
designed for athletes with intellectual disabilities. Faculty mem-
bers and students from NSU’s Health Professions Division are
collaborating with the center to provide quality health care. 
“The clinic provides easy, free access to hearing, dental, po-
diatry, optometry, and fitness services,” said Jackie M. Davie,
Ph.D., a CHCS associate professor of  audiology in Davie who
serves as the Healthy Hearing clinical coordinator for Special
Olympics Florida. “Many of  our patients are their own
guardians and must look after their own health. We’re trying
to make their lives easier by providing health services they need
for free, in their home community, and under one roof.”
For 15 years, the Special Olympics Healthy Athletes pro-
gram has stepped up to fill a void in health services for intel-
lectually disabled athletes. Screenings have traditionally been
held at Special Olympics events around the world. Thanks to
a donation of  $12 million by U.S. businessman and philanthro-
pist Tom Golisano, that effort is now expanding to permanent
clinics like the one in Hollywood. The idea is to provide intel-
lectually disabled athletes with steady, community-based health
services. In addition to helping the athletes, this provides a
unique opportunity for student volunteers.
“It’s a great experience to meet such extraordinary people
in the health care field—people who are devoted to helping
special needs athletes,” said Julia Fahrney, a Healthy Hearing
volunteer and NSU student doctor of  audiology. Fahrney com-
pleted more than a dozen hearing screenings during her last
shift at the Healthy Athletes clinic.
Access to hearing health services is critical in the special-
needs population, considering that many developmental syn-
dromes are accompanied by progressive hearing loss. One of
the goals of  the Healthy Hearing program is to spread aware-
ness of  this fact among audiologists and families of  people with
special needs.
“The incidence of  hearing loss among the intellectually dis-
abled is similar to what you find in people in their 70s,” said
Dr. Davie. In the general population, only 2 to 10 percent of
people are referred for further evaluation after a hearing
screening. Among people with special needs, 40 to 50 percent
do not pass their hearing screening. Of  those, about half  have
ear canals blocked by wax, while the other half  have significant
and permanent hearing loss.
Healthy Hearing volunteers have performed more than
40,000 hearing screenings in 80 countries, and the program
continues to grow. Athletes who are diagnosed with permanent
hearing loss can also get free hearing aids through the program.
Phonak and the Hear the World Foundation have donated
more than 2,000 hearing aids to the cause to date.
“Programs like this reaffirm that I made the right decision
to go into the field of  audiology,” said Ryan Malkiewicz, pres-
ident of  NSU’s Student Academy of  Audiology. “You get into
this profession to help people. When you volunteer with
Healthy Hearing, you know you are helping people, and they
appreciate what you are doing.”
“It’s revitalizing,” agreed Dr. Davie. Her hope is that
Healthy Athletes will develop permanent clinics in most major
cities throughout the United States. This will not only provide
an underserved population with the care they need; it will also
enable more clinicians and students to experience the rewards
of  helping special-needs athletes.
By Sherry Rauh, M.A., Class of 2015 Doctor of Audiology Student
SPECIAL CARE FOR SPECIAL ATHLETES
NSU Faculty Members and Students Volunteer at New Clinic for the Intellectually Disabled
Jackie Davie, Ph.D., and Sarah Wakefield, Au.D., with class of 2016 students Jessica Soccio and Lachelle Lazarusas as they fit a patient with amplification.
On April 26, the Cardiovascular Sonography Program held its secondannual CME event for cardiac and vascular sonographers at theTampa Campus. Eleven speakers provided 15 different educational
opportunities in 7 different sessions. Three of  the sessions were combined meet-
ings where the lecture covered a topic that was of  interest to the sonography
profession as a whole, while the other four sessions had multiple topics in ei-
ther vascular or cardiac sonography the attendees could choose from.
Nationally recognized experts in vascular sonography flew into Tampa to
present at the event: They were: Phil Bendick, Ph.D., editor-in-chief  of  the
Journal of  Diagnostic Medical Sonography (JDMS); Terry Needham, RVT, director
of  the Peripheral Vascular Ultrasound course at Wake Forest University; and
Michelle Bierig, M.P.H., director of  noninvasive testing and cardiology qual-
ity at Saint Anthony’s Medical Center in St. Louis, Missouri. In addition,
David Martin, a scientist at the National Aeronautics and Space Adminis-
tration (NASA), gave a presentation via teleconference on NASA’s use of
echocardiography to study the effects of  microgravity on the human body.
Session speakers also included three of  the Cardiovascular Sonography Pro-
gram’s assistant professors: Cathie Scholl, M.H.S., Bruce Martin, M.H.S.,
and Stan Timofeev, M.H.S.
The CHCS’ vascular medical director, Murray Shames, M.D., pre-
sented a session on the latest trends in endovascular repairs, and renowned
Tampa-area cardiologist Arzu Ilercil, M.D., discussed cardiac diagnosis
via ultrasound and subsequent treatment strategies. In a wonderful exam-
ple of  cross-program cooperation, NSU Tampa’s own Tim Miller, D.P.T.,
and Kathleen Rockefeller, D.P.T., of  the Doctorate of  Physical Therapy
Program, provided an excellent educational session on patient transfers
and proper ergonomics.
Attendance was maxed out with 106 registered attendees, plus vendors.
The program received financial support from Philips Medical, Unetixs Vas-
cular, and Parks Medical Equipment. Philips Medical brought two of  its
latest sonography imaging machines for demonstration throughout the day
and for use during one of  the sessions. Unetixs Corporation was in atten-
dance all day as well with demonstrations.
Francine Leonard, B.A., administrative coordinator, handled all the reg-
istration duties and post-meeting documentation, while program director
Sam Yoders, M.H.S., and assistant professors Cathie Scholl, M.H.S., Bruce
Martin, M.H.S., and Leif  Penrose, M.H.S., acted as meeting moderators.
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• Attendees earned up to seven possible CME
credits for only $70.
• Four sessions were available where participants
had hands-on or interactive participation.
• The lunchtime talk was provided by
Michelle Bierig, M.H.S., who is the current chair
of the American Society of Echocardiography 
Committee on Accreditation for Advanced 
Cardiovascular Sonography. She discussed the 
“History and Future of Advanced Practice
Cardiovascular Sonography.”
• Four contacts made as a result of this event have 
resulted in clinical affiliation agreements for 
placement of NSU cardiovascular students.
• The event served to advance NSU and the Tampa 
Cardiovascular Sonography Program within the 
professional sonography community as a premier 
provider of educational opportunities.
• A number of comments suggested the program 
should be expanded to a two-day event.
• Great reviews were received on all
attendee evaluations.
CARDIOVASCULAR
SONOGRAPHY
Tampa
SPRING
CME EVENT
By Sam Yoders, M.H.S., Program Director,
Cardiovascular Sonography – Tampa
CME event highlights
included the following:
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fter attending the NSU Child Health Policy
Forum in 2010, Brianna Kent, Ph.D., San-
drine Gaillard-Kenney, Ed.D., and Rose
Colón, Ph.D., administrators and faculty members in the
Department of Health Science, developed a profound
interest in fighting human trafficking and raising aware-
ness of the issue in South Florida.
Few people realize that human trafficking is a reality
in the United States and in our own state of Florida.
The Department of Justice and the Florida Coalition
against Human Trafficking identify Florida as one of
the three major hubs for human trafficking (stophu-
mantrafficking.org). Broward County is identified as a
destination for labor, sex trafficking, and domestic
minor sex trafficking. In fact, the Broward County Pub-
lic Schools Office of Prevention Programs warns that
domestic minors can be sexually trafficked as young
as the age of 13.
In 2011, Drs. Kent, Colón, and Gaillard-Kenney were
awarded a President’s Faculty Research and Develop-
ment Grant to train faculty members in the College of
Health Care Sciences and College of Nursing on the
signs and symptoms of human trafficking. As they em-
barked on this journey, they created projectHEAT
(Health Educators Against Human Trafficking) with a vi-
sion to “equip current and future health care profession-
als with skills to identify victims of human trafficking
resulting in increased reporting and referrals to appro-
priate health and social services.”
They became members of the Broward Human Traf-
ficking Coalition and collaboratively developed human
trafficking training modules for faculty members. Distin-
guished speakers invited to present to faculty members
included agents from the Federal Bureau of Investiga-
tion and Department of Homeland Security, Assistant
United States Attorneys, Immokalee Coalition Farm
Workers, the chief of emergency medicine for Broward
Health, the chair of the Department of Pediatrics at Chris
Evert Children’s Hospital at Broward Health, and child-
victim advocates from Kristy House.
From appearing on the television show Dateline:
Health with Dr. Fred Lippman, chancellor of the NSU
Health Professions Division, to speaking on the radio
show All Points Bulletin with Al Lamberti, former
Broward County sheriff, Drs. Kent, Gaillard-Kenney, and
Colón increased awareness of human trafficking in the
South Florida community. Their efforts recently attracted
the attention of the Miami Council for International Visi-
tors—an organization that works closely with the United
States Department of State. This office helps to imple-
ment a professional and cultural exchange program
known as the International Visitor Leadership Program
(IVLP). Emerging leaders from around the world are
brought to Miami and other cities to meet with their pro-
fessional counterparts to exchange best practices in
their fields. All of the participants are hand selected by
the U.S. embassy in their country.
The IVLP organized a project with six delegates from
Azerbaijan, who were invited to Miami on a project en-
titled Combating Trafficking in Persons. The delegates
represented the Azerbaijani Labor Legislation Division,
Ministry of Internal Affairs, and Ministry of Labor and So-
cial Protection of Population and Regional Development
Public Union. The Azerbaijani delegation came to Fort
Lauderdale and met with local experts and organizations
to discuss the U.S. response to fighting human traffick-
ing and initiatives to increase the public’s awareness of
trafficking victims.
On March 29, 2013, the Azerbaijani delegates met
with Drs. Gaillard-Kenney and Kent from projectHEAT
to specifically discuss the team’s efforts to equip current
and future health care professionals with the knowledge
and skills to identify victims of human trafficking. Drs.
Gaillard-Kenney and Kent were fascinated to learn that
Azerbaijan faces the same issues emerging from the
lack of community awareness of human trafficking,
which is a tremendous obstacle to effective prevention
in South Florida.
The members of projectHEAT are committed to their
research in the area of human trafficking prevention and
identification. Drs. Gaillard-Kenney and Kent focus on
raising awareness of human trafficking among South
Florida health care professionals and the local commu-
nity. Dr. Colón is collaborating with community members
and the Broward Human Trafficking Coalition to design
an effective intake tool that will assist the identification
of potential victims of human trafficking. Through pro-
jectHEAT, Drs. Gaillard-Kenney, Kent, and Colón work
toward making a difference in the fight against modern-
day slavery.
HEALTH
SCIENCES
By Brianna Kent, Ph.D., Assistant Professor of Health Science
Fort Lauderdale
A
Health Sciences’
Faculty Members
Turn Up the HEAT
on Human Trafficking
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PI: Rebecca I. Estes, Ph.D., OTR/L, CAPS, Associate Professor
Award: December 2012 – November 2013
Funded by: College of Health Care Sciences and College of Nursing 2013
President’s Faculty Research and Development Grant
Title: “Characteristics of Older Adults Facilitating Aging in Place”
This study will investigate characteristics that best support aging in place. The
aims are to: (1) characterize community dwelling adults 65 and older according to
(1a) person and occupation and (1b) environment; and (2) explore the relationships
between resiliency and creativity factors and longevity in the home, occupational
performance, and environmental adaptations. The design is cross-sectional mixed
methods. Descriptive statistics, ANOVA and logistic regression analyses, and
phenomenological qualitative methods will be used. The impact is a contribution
to the occupational therapy and aging in place literature that will in turn assist the
growing population of older adults who desire to age in place.
PI: Nicole Quint, Dr.OT, OTR/L, Assistant Professor
Co-Is: Kristi Ricks, M.O.T., OTR/L, and Dale Miller, Ed.D., M.S.Ed
Award: December 2012 – November 2013
Funded by: College of Health Care Sciences and College of Nursing 2013
President’s Faculty Research and Development Grant
Title: “STOMP-POWER! An Occupational Therapy Program for the University
School SASS Department”
This study will test the effectiveness of the STOMP-POWER! Occupational Therapy
Program in the University School’s Student Academic Support Services (SASS)
Program for 100 lower-, middle-, and upper-school students. The Self-Regulation
Techniques for Occupational Mastery and Performance (STOMP) – Plan,
Organize, Work, Evaluate, Reward, (POWER) Program uses evidence-based
strategies to promote self-regulation, learning, and academic performance. Phase
one uses a retrospective design. Phase two uses a prospective design. Non-
parametric repeated measures will be used to determine significance of change
in self-regulation and executive functions following the STOMP-POWER!
intervention. The impact is to heighten the educational success of students with
difficulty with self-regulation.
PIs: Rachelle Dorne, Ed.D., OTR/L, Associate Professor, and Max Ito, Ph.D.,
OTR/L, Associate Professor
Co-I: Diane Whitehead, Ed.D., R.N., ANEF, Associate Dean
Award: December 2012 – November 2013
Funded by: College of Health Care Sciences and College of Nursing 2013
President’s Faculty Research and Development Grant 
Title: “South Florida Home Health Professionals Hoarding
Encounter Study”
This study will identify: (1) licensed health care professionals who visit and
encounter hoarders through Medicare-certified home health agencies; (2) services
provided to hoarders by these home health professionals; (3) agencies or
professions that hoarders are referred to by home health professionals; (4)
frequency of hoarding encounters by home health professionals; and (5) perceived
need of hoarding-related services, resources, and programs to better serve our
community. An online survey of 650 Medicare-certified home health care agencies
in Broward and Miami-Dade counties will be conducted using a Web-based
questionnaire. The results will inform the Broward County Hoarding Task Force in
the development of educational resources and a system for assisting care and
service providers to better assist hoarders in South Florida.
PI: Adrienne Lauer, Ed.D, OTR/L, Assistant Professor
Co-Is: Rebecca I. Estes, Ph.D., OTR/L, CAPS, Associate Professor, Kris
Winston, Ph.D., OTR/L, Assistant Professor, and Sonia Kay, Ph.D., OTR/L,
Assistant Professor
Award: April 2013 – April 2014
Funded by: Health Professions Division Educational Research Grant  
Title: “iPad Use as a Facilitator of Student Engagement in the Clinical Decision-
Making Process”
This study will: (1) explore whether use of an iPad increases the engagement of
students in their development of intervention strategies in pediatric and adult OT
cases; (2) determine whether access to the iPad alters the reasoning process
and/or improves the quality of the intervention developed by student participants;
and (3) explore students’ perceptions of the use of the iPad during intervention
strategy development. Students will design intervention strategies with and without
use of the iPad. A triangulation, convergence model mixed-methods design will be
used. Qualitative data (engagement, reasoning process, and perceptions) will be
obtained through focus groups and analyzed according to phenomenological
qualitative methods. The quantitative data (quality of intervention) will use repeated
measure analyses. The impact of this study is to improve the active inquiry of
students planning health-related interventions by utilizing iPad technology.
PI: Sandra Winkler, Ph.D, OTR/L, Assistant Professor
Co-Is: Robin Cooper, Ph.D., Assistant Professor, Steve Terrell, Ph.D., Professor,
and John Kairalla, Ph.D., Assistant Professor (University
of Florida)
Award: April 2013 – March 2016
Funded by: Agency for Healthcare Research and Quality (AHRQ), Grant
#1R24HS022021-01
Title: “Dissemination of Amputation and Prosthetic Evidence-Based Medicine
(DAP-EM)”
This study will develop an evidence-based self-management intervention for upper-
and lower-limb amputees and then compare two options for dissemination: (1)
virtual-world environment (Health Adventure @ NOVA) and (2) DVD. Aim 1
develops one upper limb and one lower limb self-management intervention using
amputee actors; Aim 2 uses focus groups to evaluate the usability of the
interventions; Aim 3 conducts a randomized clinical trial to compare individual-
amputee outcomes of amputees to complete the intervention using the DVD format
versus the virtual world environment; Aim 4 evaluates user satisfaction with the
virtual world dissemination strategy. A mixed-methods design is used. Aim 1 is
development. Aims 2 and 4 will use qualitative methods based on Grounded and
Interpretative Phenomenological Approaches. Aim 3 uses a quantitative
randomized control design and generalized linear models for analyses. The impact
is to improve the health and quality of life of amputees while decreasing the burden
of a chronic disease on society.
Faculty Research Awards
Faculty members in the Fort Lauderdale Occupational Therapy departments have been in
active pursuit of  funding to support their research activities and have been successful on many
fronts. The following faculty members have been awarded research grants in the hopes of
expanding knowledge and influencing services to individuals and organizations.
OCCUPATIONAL
THERAPY
Fort Lauderdale
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A group of  five Master of  Occupational Therapy (M.O.T)
student researchers is conducting a study entitled “NSU
Health Care Professionals Students’ Knowledge About the
Occupational Therapy Profession.” The research study’s
goal is to assess the knowledge of  health care professional
students regarding the career of  occupational therapy as well
as to educate their future co-professionals.
The M.O.T. students’ goal was to see if  an informative
seminar during a one-hour lunch period was sufficient time to
educate their co-professionals on their career. A questionnaire
was given at the beginning of  the presentation to assess prior
knowledge. After a short video, PowerPoint presentation, and
Q&A session, a follow-up questionnaire was given. The pre-
senters discussed who they commonly work with, their pa-
tient/client base, where they work, and what their goals are
as occupational therapists.
Three sessions will be held and students from the programs
of  audiology, osteopathic medicine, physical therapy, physician
assistant, and optometry were invited. An audiology student
in attendance shared that she enjoyed the presentation and
learned quite a bit about the profession during the one-hour
lunch seminar. Study results will be available at the end of
March 2014. This is a wonderful initiative that will hopefully
foster a spirit of  interprofessional collaboration and growth.
M.O.T. student researchers Klaudia Kulpa, Samantha Kirschner,
Harami Rodriguez, Chia-Chun Chang, and Justine Bunville
presenting to their co-professionals about the occupational therapy field. 
Occupational Therapy Student Research Study 
The University of  the Philippines (UP) College
of  Allied Medical Professions (CAMP) honored Ri-
cardo C. Carrasco, Ph.D., OTR/L, FAOTA, chair
of  the NSU Tampa Department of  Occupational
Therapy, with a coveted CAMP Big 50 Award.
The accolade recognizes a group of  50 key persons
who made a mark on the college and were part of
CAMP’s contribution to nation-building during the
past 50 years. “I am proud to be a CAMP alumnus,
and I always wear the sablay (sash symbolizing
scholarship) to identify myself  with the university
and to distinguish myself  from other academics
who have graduated elsewhere.”
The award ceremony occurred during the Baliek CAMP celebrations on December
12, 2012, at the Villa Immaculada in Intramuros, Manila. Unfortunately, Dr. Carrasco
was not in the country at the time and did not accept the award personally. However,
he was able to express how deeply honored and humbled he was to be in the company
of  other Big 50 awardees in celebration of  CAMP’s 50th anniversary on an acceptance
video he submitted.
“My cultural roots are Filipino, and my occupational therapy and education founda-
tions are from UP, and I am always quick to say I could not have achieved any of  my ac-
complishments without the preparation I received from my mentors and colleagues from
the University of  the Philippines and the Filipino and global communities,” he said.
OT Tampa
Dr. Ricardo Carrasco
University of the Philippines Honors
NSU Tampa OT Department Chair
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The rapidly changing and dynamic nature of  contemporaryhealth and human services delivery systems provides chal-lenging opportunities for occupational therapy practition-
ers to use knowledge and skills in a practice area as a direct care
provider, consultant, educator, manager, leader, researcher, and ad-
vocate for the profession and the consumer.
A graduate from an ACOTE-accredited doctoral-degree-level
occupational therapy program must demonstrate professionalism,
understanding of  the distinct roles and responsibilities, and the de-
velopment of  in-depth experience in one or more of  the following
areas through completion of  a doctoral experiential component:
• clinical practice skills
• research skills
• administration
• leadership
• program and policy development
• advocacy
• education
• theory development
NSU Tampa’s Entry-Level Doctor of  Occupational Therapy
(O.T.D.) program had the honor of  having Letha Mosley, Ph.D.,
OTR/L, FAOTA, visit its facilities for a mock accreditation site
visit. Dr. Mosley, who recently completed her term as ACOTE
chairperson, was first appointed to the ACOTE in 1997 and served
two consecutive terms. Upon completion of  her ACOTE terms,
she continues to serve as an ACOTE emeriti and as a member of
the ACOTE Appeals Board.
While serving on the Commission on Education, Dr. Mosley as-
sumed the elected position as ACOTE chairperson elect in 2008.
Following a one-year term in this role, Dr. Mosley served as the
ACOTE chairperson for three years. During her tenure, Dr. Mosley
oversaw the standards revision process, a petition for recognition to
the USDE, development of  the e-accreditation system, and un-
precedented growth in program applications and reviews.
TAMPA ENTRY-LEVEL O.T.D. PROGRAM
GEARS UP FOR ACCREDITATION
NSU Tampa’s Student Occupational Therapy Association (SOTA) hasbeen busy. In addition to collecting and shipping needed items to victimsof  Hurricane Sandy, the SOTA membership donated $255 toward the
NSU Legacy Scholarship. With the university matching the collected funds, the
SOTA is able to assist an O.T.D. student with education-related expenses.
Lillian Freeman, who received this year’s Legacy Scholarship Award, is the
student government senator and a member of  the SOTA. She grew up in Willard,
Ohio, and earned her bachelor’s degree in Exercise Science from the University
of  Toledo. She is currently living in St. Petersburg, Florida, with her husband,  Je-
remy, and her puppy, Wilma.
“Receiving the 2020 Legacy Scholarship was a complete honor and humbling
experience,” she stated. “I was notified right before Christmas, which made for a
wonderful early Christmas surprise. Financially, the scholarship relieved some
stress in paying for textbooks and school supplies for the new semester. It is an
award I will definitely hold close to me.”
Lillian Freeman and her husband, Jeremy.
TAMPA CAMPUS 
SOTA Shares
Accomplishments
To learn more about Freeman’s
2020 Legacy Scholarship Award, please visit
www.youtube.com/watch?v=DYTHhbg_OOw.
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Heather Reznik
Sandra Riveros
Cara Rosenfeld
Tara Rowland
Tanit Santanna-Kahlowsky
Sara Saunders
Casey Sietsema
Jeremy Sommer
Markira Stewart
Rebecca Tam
Valerie Tarsia
James Thompson
Fanny Tse
Mary Vincent
Shealy Weeks
Samantha Weisler
Heath Weissbrod
Natalie Wethington
Monique Wheatley
Julie Wiedman
Dana Wiesenfeld
Dean’s List
Sheila Anderson
Christina Casciato
Lyudmila Cheban
Monica Font
Scott Hoffman
Joseph Homy
Angela Kinderman
Kathryn LaCalamita
Andrea March
Michael Painter
Megan Stieg
Cynthia Stumpf
Kelsey Wilcox
The Physician Assistant Program is delighted to wel-
come its newest faculty member: Stephen A. Andreades,
M.S., PA-C, assistant professor. Andreades joined the
CHCS after spending five years in clinical practice as a
physician assistant in orthopedic surgery. His latest position
was at Johannes V. Blom, M.D., PA, specializing in adult
reconstructive surgery, trauma, and general orthopedics.
Prior to his career as a physician assistant, Andreades
coached for the Watauga and Brunswick Swim Teams in
North Carolina. He earned his undergraduate degree from
Appalachian State University in Exercise Science and a
Master of  Science in Exercise Science in 2005. He is also
an NSU Fort Lauderdale Physician Assistant Program
graduate, earning his Master of  Medical Science degree
in Physician Assistant Studies. In addition, he has lectured
and assisted in workshops for suturing and joint injections
with the Florida Academy of  Physician Assistants.
PHYSICIAN
ASSISTANT
Fort Lauderdale
WINTER 2013
DEAN’S AND CHANCELLOR’S LIST
Stephen A. Andreades
Joins the Faculty Team
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Fort Lauderdale PA Program Retains
Challenge Bowl Title
The Fort Lauderdale Physician Assistant Program team re-
tained its title as Florida Academy Physician Assistants (FAPA)
Challenge Bowl Champions during the FAPA 2013 Winter Sym-
posium held March 27-March 3 in Orlando, Florida.
In the highly competitive event, teams competed against one
another in a medical question-and-answer format. With this year’s
win, the PA program now has the distinction of  being the second
school in the last six competitions to dethrone four-time winners
Miami Dade College. Members of  this year’s first-year team were
Kaitlin Abers, Anne Marie Dozier, and Joshua Cavaness. Members
of  the second-year teams were Natalie Wethington, Natalie Knuth,
and Micaela Bartash. The championship team members were
Blanca Cuervo, Nicole Banegas, and Cara Rosenfeld. PA program
faculty member Angela Mesa-Taylor, M.P.A.S., PA-C, was the fac-
ulty adviser for both Challenge Bowl teams.
Nathan C. Driggers Participates in
Flight Surgeon Course
Nathan C. Driggers, a class of  2013 student, was selected by
the Department of  the U.S. Army School of  Aviation Medicine to
complete a six-week flight surgeon course in Fort Rucker, Alabama.
Flight surgeons in the U.S. Army serve as a liaison between the
medical and aviation commands and have both clinical and non-
clinical duties.
The clinical duties involve providing primary medical care to
all aviation and support personnel, reviewing medical care provided
by others, reviewing its impact on the flight status of  an individual,
and performing aeromedical and in-flight evaluations. The non-
clinical duties involve providing 24-hour on-call service, establishing
procedures for grounding of  crewmen, monitoring the physical and
mental health of  all aviation personnel, and participating in Flying
Evaluation Board (FEB) to determine if  personnel are able to per-
form aviation duties.
Striking a Chord with Students: Using Music
to Enhance Teaching
“In the past, physician assistant students were very bored by
my Clinical Laboratory Medicine course, which is designed to teach
them how to use laboratory tests to diagnose diseases. To stimulate
interest in the subject matter and promote more enjoyment of  the
classroom experience, I utilized my musical training to set lecture
content to the tune of  familiar songs, which I then sang to the class.   
Initially, I incorporated simple nursery rhyme melodies as part
of  a question using TurningPoint technology. I found that students
enjoyed participating in the singing and became more energized in
class. This helped me ‘strike a chord’ with them and motivated me
to become more creative, setting course material to more elaborate
songs from musicals such as “My Favorite Things” from The Sound
of  Music, as well as popular songs such as “Strangers in the Night,”
“Girl from Ipanema,” and “Get the Party Started.” The songs have
served as springboards for questions and discussion.”
– Pamela B. Jaffey, M.D., associate professor
“I have received much positive feedback regarding my incor-
poration of  music in lectures in course evaluations and have been
told by some students that the songs aided them with study and re-
tention of  the material. A few students commented that they would
think of  the songs while taking my examinations. This year was es-
pecially rewarding because I motivated the students, many of
whom are quite talented in voice and dance, to surprise me with a
superb song-and-dance, flash-mob presentation set to the tune of  “I
Got a Feeling” by the Black Eyed Peas. It was very moving to see
the students convey a sense of  pride and joy as they sang “I got a
feeling that we are all going to be great PAs.” 
– John Rafalko, Ed.D., PA-C, professor
PA Fort Lauderdale Student Accomplishments
Deborah Gerbert, M.S., assistant professor, is the recipient of
a grant from the National Interprofessional Initiative on Oral
Health that will allow her to perform research on how the PA stu-
dents’ knowledge of  oral health across the lifespan improves after
instruction using the Society of  Teachers of  Family Medicine’s
Smiles for Life curriculum.
This curriculum has been endorsed by the four PA organiza-
tions: ARC-PA, NCCPA, AAPA, and PAEA. Students will practice
the skills they learned in class by hosting educational sessions with
kindergarten students from the public schools in St. Johns County,
Florida. They will teach the children about how dental caries are
formed, how to brush and floss their teeth, and what foods are
healthier for their teeth. They will use the Student Academy of
the AAPA’s “Project in a Box” materials for these sessions.
Gerbert also reached out to practicing PAs in Florida by lead-
ing an oral health workshop at the FAPA summer symposium in
August. Her concern about oral health developed in response to
researching information for her grant, especially when she discov-
ered the Florida Public Health Institute reported that lack of  ac-
cess to oral health in Florida is a significant problem. In fact, it
was a factor in the 115,000 emergency-room visits for dental con-
ditions in 2010, which cost over $88 million. In related news, the
Pew Center on the States stated in its 2010 paper entitled “The
State of  Children’s Dental Health” that it gave a grade of  “F” to
the state of  Florida based on its ability to reach two or fewer of
its eight established key policy benchmarks.
Gerbert’s goal is to teach all PAs the importance of  discussing
oral health with their patients, evaluating each patient in light of
their oral health, applying fluoride varnish to qualified patients,
and referring patients for oral disease when necessary. All PAs can
make a difference in the struggle to improve the oral health 
of  Floridians.
New Efforts to Improve Oral Health
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study was concluded and published in the
prestigious, peer-reviewed Medicine and
Science in Sports and Exercise journal—
a publication of  the American
College of  Sports Medicine. The study
was conducted with basketball players and
involved evaluating the possible effects of
dehydrating on vigilance capability (whether
or not one can recognize an event taking
place; how fast can the recognition take
place; and how fast can a proper response
be made).
In other words: “I see a car coming at
me. How fast will I recognize that this is
not a good thing and then how fast can I
decide what to do—and then how fast can
I do it?” The premise being that the dehy-
drated state may not only negatively im-
pact one’s physical performance, but
perhaps the cognitive capability is also
negatively impacted. The results of  this
study, which was conducted at the very
reputable Department of  Kinesiology at
Pennsylvania State University, indicated
that, indeed, the dehydrated state does im-
pede “split second cognitive functioning.”
It seems to me that while the study was
done with basketball players because of
the speed at which the game is played and
the speed at which skilled players are sup-
posed to make decisions and react appro-
priately, the dehydrating effect on vigilance
capability would be similar on other activi-
ties as well. For example, baseball revolves
around what I (arguably) feel is the most
difficult operation in the world of  sports—
and that, as many might agree, is the at-
tempt to read a pitch and then direct one
round surface to collide with another
round surface at the most optimum spot
of  each surface, for the best possible con-
trol over the result—meaning the direc-
tion, distance, and speed of  the ball when
hit. Adding to this challenge is the pitcher
having the ability to throw the ball with a
variety of  speeds, in a variety of  pathways
(overhead curve, side-arm curve, drop
ball, knuckle ball, etc.). The batter has ap-
proximately 0.4 of  a second to size up the
situation and then make a decision and
react with the bat.
The bottom line is the researchers sug-
gest that while most coaches, managers,
and players are aware of  the importance
of  hydrating, and the effect on fatigue and
physical comfort, most are not aware of
the effect on brain performance. We tend
to push hydration, but not in a routine
fashion. Many times an athlete will not feel
the necessity to take in water, even during
timeouts or so-called water breaks. Perhaps
we should direct water intake to become
more of  a rhythm/routine operation so the
athlete should be directed to take in water
at proper or dedicated intervals, whether
or not he or she feels the desire to take in
A
Robert Grosz, Ed.D., Professor, Fort Lauderdale Physician Assistant Program
Water...
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the water. During timeouts, athletes, too
often, are eager (or antsy) to get back to
play and thus overlook drinking/sipping
water. The younger the athlete, the more
this behavior is probable. What is the old
saying? “You can lead a horse to water,
etc.” This is all the more reason coaches,
trainers, etc., should be more precise in see-
ing that the athletes drink water.
Additionally, in this study as well as a
follow-up analysis done by the same re-
searchers that was published in a later edi-
tion of  the Medicine and Science in Sports and
Exercise journal, the degree of  cognitive
performance limitation and the degree of
needed hydration was not influenced one
way or the other by either plain water or
carbohydrate-electrolyte reinforced water.
In other words, it seems as if  a deficiency
in plain water is what brings about the cog-
nizant slowdown. Likewise, a replenish-
ment/maintenance of  plain water is what
safeguards against the cognizant imped-
ance. The value of  the enriched fluids
seems to relate more to muscle perform-
ance. It may be that certain brain tissues
absorb plain water at higher volume
and/or quicker rates.
The importance of  hydration has been
known for just about as long as history has
been recorded, but its relevance has gone
through a variety of  cycles. We’ve used
water to cool us down as an external appli-
cation. In boxing, water is often splattered
on the face between rounds. At the same
time, water is swished in the mouth and
then spat out with a bit, perhaps, swallowed. 
We teach that water is an excellent con-
veyance for replenishing selected nutrients
in the body, especially since the introduc-
tion of  Gatorade and then the variety of
drinks since. When we teach nutrition, we
teach the relevance of  protein to growth,
the importance of  carbohydrate to energy,
and the value of  fats to both. We also teach
the functions of  vitamins and minerals and
do so under the umbrella of  nutrition. Do
we teach water as a necessary, equally im-
portant nutrient? If  we do not get enough
of  certain minerals, we can develop muscle
cramping, among other concerns. If  we do
not get enough protein (amino acids), we
may stunt growth/repairing, among other
concerns. If  we do not get enough carbo-
hydrates, we also may feel fatigue, among
other concerns.
In survival education, the military
teaches that under some circumstances,
water may be more important than food.
Water is critical in just about every meta-
bolic process/mechanism in the body.
Water is the important solvent in the body
and is an important coolant for the body.
More and more, we learn that water is
proving to be essential in our abstract ca-
pabilities, as well as critical in our physical
performances.
There is no need to allow dehydration
to exist. Why not give water the same depth
of  coverage as the other nutrients when
teaching nutrition? Let us not allow water
to become a forgotten nutrient.
...The Forgotten Nutrient
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The Physician Assistant Department facultymembers respectfully acknowledge thecontributions of  Robert C. Grosz, Ed.D.,
as a professor of  physician assistant studies for over
16 years and 53 years in higher education.
Dr. Grosz originally had aspirations to become
a professional basketball player. After spending
three years in professional basketball during its
early days in New York in the late 1940s and early
1950s, with a couple of  years in the U.S. Air Force
in Korea sandwiched in, a change in mind and
body brought him into the world of  television and
industrial show-talent scouting.
His career in television and talent scouting lasted
for about seven years before his interest in the med-
ical field became the goal of  choice. During his
studies in the science-oriented premed program in
college, he was given an opportunity to train as a
substance-abuse counselor in the early 1960s. In
addition, Dr. Grosz was fortunate enough to take
part in a dual National Science Foundation-Na-
tional Institutes of  Health research grant at Adel-
phi University in New York, where his research
focused on developing a mitotic synchronization
laboratory technique in preparation for treating a
microbe with a known mitotic inhibitor in the hope
of  radio-tagging the inhibition specificity. This re-
search eventually became his master’s thesis.
The time period of  1960 through 1965 was also
the interval when, while studying and researching,
Dr. Grosz was given an opportunity to teach in the
Adelphi University Department of  Graduate Biol-
ogy, which would prove to be the determining event
in his career. He also met his wife Barbara at this
time while doing fecal-slide preparations in para-
sitology. At the time, Barbara was working on a Na-
tional Science Foundation genetics project. Life
progressed nicely for Dr. Grosz during this period
as he finished his master’s degree in Physiology, got
married, and decided to backtrack from medical
school and accept a teaching position.
In 1966, Dr. Grosz relocated to Miami, Florida,
where he would continue teaching and help design
and establish a new medical center campus for
Miami Dade Community College (MDCC). With
that finished, he was sent on loan to Switzerland,
where he taught anatomy and physiology and es-
tablished a drug-counseling program.
Upon returning to Florida, Dr. Grosz
• resumed teaching
• completed a doctorate in psychology—thesis 
was entitled “Profiling the Singled, Parent
Student: A Needs Assessment,” which helped 
establish funding for a department at MDCC 
devoted to counseling the parent-student
• was invited to join a large private
psychology practice
• received a Master Teacher award from the 
Medical Center Faculty Senate in 1990
During these years, Dr. Grosz has been devoting
time to coaching or teaching individual skills in or-
ganized basketball at the college and/or high
school level, including the Philippine Olympic team
(1952) and the Swiss national team. He has been
instrumental in the development of  the undergrad-
uate athletic training program here at NSU and has
conducted athletic clinics in the Broward County
School District to improve the health of  athletes.
Dr. Grosz continues to be an adjunct professor
in both the Shepard Broad Law Center and in the
Graduate School of  Psychology and has been a
guest on Dateline: Health—NSU’s public service TV
program hosted by Fred Lippman, R.Ph., Ed.D,
chancellor of  NSU’s Health Professions Division.
In terms of  honors and achievements, he is the
recipient of  two Golden Apple Awards—one for
Teacher of  the Year and the other for Mentor of
the Year from the Class of  2005. He has published
11 essays for the Internet Journal of  Allied Health Sci-
ences and Practice and was recently inducted into Pi
Alpha, the National Honor Society for Physician
Assistants, in recognition of  his many years of  valu-
able service to the profession.
Despite all of  Dr. Grosz’s accomplishments, his
four basic passions have continued to be family,
teaching, counseling, and organized athletics.
By Kenny McCallum, M.P.H., CHCS Clinical Director
FACULTY SPOTLIGHT:
Dr. Robert Grosz
“...his four
basic passions
have continued
to be family,
teaching,
counseling,
and organized
athletics.”
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For the class of  2014 students, it is time to leave the comfort of
the classroom behind and begin the second segment of  their physi-
cian assistant education. The first 15 months of  the program are
spent in the classroom and lab, where they learn the basis of  med-
icine before beginning their 12 months of  clinical rotations, which
provide students their first opportunity to put their knowledge and
skills to work.
Last spring, a Pediatric Examination Lab was held in which chil-
dren of  the students as well as faculty and staff  members volun-
teered for a morning to be patients on whom the students could
practice their skills. During the lab, which featured children ranging
in age from six months to seven years, ears were examined, heart
sounds were heard, and deep-tendon reflexes were elicited. To
make the event enjoyable, each child received a thank-you goody
bag filled with fun toys and enjoyed nutritious snacks. The students
loved the opportunity to interact with young children, especially
since many of  them had not been around kids since their babysit-
ting days.
With the generous support of  3M medical products, a casting lab
was recently held that allowed students to practice the application
and removal of  casts on various extremities. It was indeed a 
messy but informative project. Additionally, because no student
would be prepared for clinical rotations without the ability to give an
injection, this skill was also learned in lab. Upcoming labs will include
venipuncture, blood gases, and intravenous-catheter placement.
PA Jacksonville
CLASS OF 2014
Learning and
Mastering
Diverse Skills
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Justin Hayne from the NSU Jacksonville Campus PA
program is catching his breath after his recent victory, where
he placed first in his age bracket at the Susan G. Komen
Race for the Cure. In addition to Hayne, a number of  PA
students from the Jacksonville Campus participated in the
race to raise money for breast cancer.
Susan G. Komen Race for the Cure is an organization
founded by Nancy G. Brinker in honor of  her sister who
died of  breast cancer. Komen for the Cure is the global
leader of  the breast cancer movement, having invested more
than $1.9 billion since its inception in 1982. This charitable
cause is near and dear to the PA students because, as future
health care providers, raising awareness about breast cancer
is extremely important to them.
In addition to Hayne’s triumph, PA student Ryan
McMeans organized a team of  students, family members,
and professors that raised nearly $1,400 for the event. For
those who participated, the event was a perfect way to give
back to the community and raise awareness for a very
important cause.
RACE
FOR A CURE
FOR BREAST
CANCER
Class of 2014’s
Adam Mickey and Justin Hayne.
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Chancellor’s List
Class of 2014
William Adamy
David Alvarez
Jennifer Caruthers
Lazaro Yadier Guerrero
Stephen Hartle
Nicholas Kivior
Jennifer Carol Nicosia
Kari-Ava Sherwood
Matthew Ward
Christine Elaine Willis
Sara Michelle Wingate
Dean’s List
Class of 2014
Isabelle Belkin
Cynthia Betancourt
Theodore Box
Kate D’Amato
Kelly Anne David
Nicole Hwa
Kathryn Kuscavage
Jason Johnson
Clark Lachcik
Eugene Lewis
Heather Lynne Marsh
Emily Randall
Amy Romito
Taylor Stetson
Emily Sullivan
Heather Williams
Martha Wingard
Chancellor’s List
Class of 2013
Lauren Kelly Adams
Kristina Alvarez
John Andrich
Brittany Nicole Bradshaw
Nicole Floyd
Ida Zoe Francis
Shermeika Greene
Theresa Helsel
Bibi Farida Hussain
Meghan Elizabeth Johnston
Beata Kaminska
Lauren Shelby Leavitt
Alexandra Lofton
Meghan McCooey
Alexandria Lindsay Mears
Anita Morin
Jorge Muniz
Brandon Nieves
Cassandra Parra-Fero
Jarna Patel
Jana Hudgens Powell
Adele Katherine Rauen
Kirsten Reutebuch
Amanda Catherine Roubik
Arielle Rought
Brittany Lynn Ryan
Nancy Sanfrancesco
Samantha Lynne Sapundjieff
Matthew Schroeder
Myra Nicole Segarra
Nicole Elizabeth Smith
Rebecca Smith
Rebecca Steblein
Kindal Alysse Sweet
Jamie Lynn Thompson
Anna Torres
Sofia Urra
LaShae Watkins
Ashley Marie Watson
Elizabeth Woodford
Jennifer Yoho
Dean’s List
Class of 2013
Alana Nicole Bergfield
Jack Brunson
Veronica Cassese Klasko
Kaitlin Theresa Colella
Adam Conn
Robert Hammond
Katherine Leigh Leto
Matthew Mills
Tammy Mitchell
Phi Xuan Nguyen
Polina Prilutsky
Michael William Sulewski
Beth Lauren Umansky
Jenny Vuong
Nathan Lewis Wade
Jaclyn Wynn
After several months of  dedicated literature review and the decisive writ-
ing of  their thesis papers, the Physician Assistant Program Orlando Campus
students also completed posters for their Graduate Project 2. Through co-
operative planning efforts with Dave Kotun, Ed.D., PA-C, DFAAPA, asso-
ciate professor and director of  clinical education for PA programs, the
Florida Academy of  Physician Assistants (FAPA) allowed 34 second-year PA
students and two CHCS faculty members to initiate the idea of  an annual
Student Poster Bowl Challenge.
When the votes cast by the FAPA 2013 Winter Symposium attendees
were tabulated, PA-S2 Anita Morin was selected as the event’s poster winner.
Next year, the Student Poster Bowl Challenge will be open to all PA pro-
grams in Florida. The class of  2013 posters were also accepted to be dis-
played at the Doctor of  Health Science Fifth Annual Colloquium in Tampa,
Florida, in July.
DEAN’S AND CHANCELLOR’S 
LISTS –  2013/2014
PA Orlando
Class of 2013 Posters
Anita Morin presenting her
award-winning poster.
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On a red-eye flight from Sacramento to Orlando, I relax and
begin to contemplate all that awaits my family and me in Orlando.
I have just accepted a faculty position at my alma mater, Nova
Southeastern University. My girls are seated with me and drift off
to sleep quickly. I must have done the same because I am startled
when I am awakened.
“Are you ready?” a flight attendant asked. “I have a passenger
up front having a seizure.” I unbuckled my seatbelt and let my girls’
heads fall onto the seat. Making my way to the front of  the plane,
I encountered a middle-aged female buckled into her seat next to
her husband. She clearly showed signs of  tonic-clonic seizure—
semiconscious with muscle rigidity, facial contortion, and convul-
sions of  her upper body.
I quickly introduced myself  to her husband. “Sir, my name is
Laura McClary, and I am a physician assistant that will be taking
care of  your wife this evening. I need you to stay calm and try to
answer some questions for me.”
The patient was immediately moved to the aisle and her med-
ical history assessed through her husband. She did not have her
list of  medications with her and had no known allergies. Next, her
airway, breathing, and circulation were assessed. She was slightly
bradycardic, with a heart rate of  56. The automated external de-
fibrillator (AED) and emergency bag were then handed to me by
a flight attendant.
The patient’s history included only the consumption of  one al-
coholic beverage four hours prior to the flight and no new medica-
tions or doses. Her husband stated she was in good health but had
medical problems. She was not a smoker and had no recent surgery.
After the patient was deemed to have a stable airway and normal
respirations, the AED was applied to her chest. She had a normal
sinus rhythm with a heart rate of  62, so no shock was advised and
the AED was left on the patient to monitor her rhythm. Her phys-
ical exam revealed poor skin turgor and somewhat dry mucous
membranes. The patient regained consciousness and quickly be-
came less rigid and the convulsions ceased. I decided to treat her
for shock and stroke at this time. I elevated the patient’s feet by
stacking other passengers’ carry-on luggage in the aisle. I also
crushed a 325 mg aspirin and gave to her orally, followed by nitro-
glycerin sublingual.
She continued to deny any pain, nausea, headache, vision
changes, or hearing loss, and her pupils were equal, round, and re-
sponsive to light. She was able to answer questions by shaking her
head, and I was able to administer 3 L of  oxygen via face mask to
the patient. She did not exhibit bowel or bladder incontinence and
her strength and ROM were equal in upper and lower extremities
with no facial paralysis. 
However, she did slightly slur her words and exhibited a variable
respiration rate ranging between 12-18 per minute. Her heart rate
also fluctuated between 52-62 beats per minute. I also observed that
her lateral eyebrows were missing and asked her husband as to
whether she was hypothyroid. He stated that she was and took a
low dose of  Synthroid every day but had continued to have symp-
toms of  constipation, weight gain, and cold intolerance. He again
denied any significant medical history and stated his wife was an
occupational therapist.
We continued to monitor the patient, her vitals, and the AED
during flight. There was a terrible thunderstorm when we were
above Dallas, so the pilot deferred to my opinion as to whether or
not an emergency landing was required at this time. Since the pa-
tient was stable, I elected to continue to Atlanta where a paramedic
team would meet us at the gate. The patient continued to improve
and asked for sips of  water for the remainder of  the flight.
New Faculty Member
SAVES THE DAY
By Laura Gunder-McClary, D.H.Sc., M.H.E., PA-C, Assistant Professor
Physician Assistant Program – Orlando Campus
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Dave Kotun, Ed.D., PA-C, DFAAPA, who serves as associate professorand director of  clinical education for PA programs, recently left the Col-lege of  Health Care Sciences to become program director for the new
University of  South Florida Physician Assistant Program in Tampa. The inau-
gural class is anticipated to start in the summer of  2015.
Dr. Kotun was hired by the CHCS in January 2007 as the founding clinical
director of  the Orlando PA program and promoted to the position of  director
of  clinical education in 2008. During his years at NSU, Dr. Kotun was an integral
part of  the College of  Health Care Sciences’ PA programs, overseeing the clin-
ical rotations and rotation-site sharing among the four PA programs.
Prior to serving at NSU, Dr. Kotun, who is president elect of  the Florida
Academy of  Physician Assistants, spent six years at the University of  South
Florida (USF) College of  Medicine in the family medicine department teaching
in the clinic and classroom. During his USF tenure, he taught physician assistant,
nurse practitioner, clinical pharmacy, and medical students. On the military
front, Dr. Kotun retired from the U.S. Air Force after 27 years of  service, with
his last position serving as a primary care flight commander.
Dr. Kotun is dedicated to the physician assistant profession and will be greatly
missed by all who had the pleasure of  working with him at NSU’s College of
Health Care Sciences.
FOND FAREWELL TO DR. DAVE KOTUN
Twenty minutes prior to the landing, the pilot required us to put
the patient in her seat with the seatbelt on due to the extreme tur-
bulence of  the thunderstorms. In fact, it became so turbulent dur-
ing our descent that several passengers began to vomit.
When we landed, the pilot instructed all passengers to stay seated
until we could remove the patient, which occurred when the trauma
team boarded the plane and loaded the patient onto a backboard.
I exited the plane with my patient and reported off  to paramedics
all of  my recorded information. A few minutes later, I grabbed my
girls to make the mad dash to our connecting flight. As we exited
the plane, passengers clapped and made remarks such as “good
save” and “good job.” The pilot and flight attendants were likewise
gracious. The pilot thanked me over and over for keeping him out
of  the news that night. I told him, “I only kept one person alive—
you kept all 160 of  us alive.” Thankfully, I had been able to react
and provide assistance to someone under difficult circumstances
and with limited resources.
The next leg of  our trip was comparatively uneventful. Upon
landing in Orlando, I had a text message from my patient’s hus-
band, who stated she had been worked up and diagnosed with a
pontine stroke. She was stable and resting at a stroke center in At-
lanta. Thankfully, she continues to improve and somehow has no
residual damage, which is remarkable for such a stroke.
As I reflect on that night, I am reminded of  a few realities I hope
to impart to my new physician assistant students:
There is NO substitute for knowing what you are doing.
Professionalism, work ethic, skills, pleasant disposition, and a snazzy
wardrobe are all nice attributes, but what you know matters most. Your
tests in school will be hard because they are meant to match the
clinical challenges you will face daily.
Critical thinking is CRITICAL. No algorithm, diagnostic stud-
ies, or second opinions from experts can replace looking at the patient.
Your history and physical exam are the most important diagnostic
tools. Develop and rely on them.
Serving others is a privilege. Patients will seek assistance and
trust you with every piece of  private information. It is an honor to
be able to contribute to their wellness, so treat them as if  they are
part of  your own family.
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DEAN’S AND
CHANCELLOR’S LIST
FORT LAUDERDALE
Chancellor’s List
The D.P.T. students earning
highest honors are as follows:
Julie Carrabine
Teresa Doolittle
Wayne Jared 
Amber Maltese
John McCready
Austin Witnauer
Dean’s List
The D.P.T. students
earning honors are as follows:
Kimberly Blackaby
Jonathan Blake
Andrea Charles
Tara Gonzalez
Sterling Guthrie
Bronson Ingland
Lauren Levine
Matthew McMillin
Amanda Nelson
Brooke Olsen
Nicholas Playe
Andrea Quaid
Courteney Ray
Christine Verst
Sarah Whiteman
Clinical education is an important component of  any health care professional pro-gram, and sustaining the clinical sites to maintain this portion of  the curriculumhas become challenging in today’s health care environment. In an effort to provide
external benefits and acknowledgment to our community-based clinical education partners,
the clinical education team and faculty members in the Physical Therapy Program have de-
veloped a community outreach initiative.
Placing students in hundreds of  clinics annually is an arduous task in all health professions.
As there is no national matching system in place in physical therapy, placements are done
by each school. In recent years, with over 200 accredited physical therapy programs nation-
ally, placements are getting harder to secure. This is confirmed by the Florida Consortium
of  Clinical Educators, which consists of  clinical education faculty from most physical therapy
and physical therapy assistant schools in the state of  Florida. Most schools within the con-
sortium report increasing difficulty placing students, especially in acute-care hospital settings. 
Numerous factors have impacted physical therapy placement opportunities for students.
Especially in acute care settings, productivity requirements for PTs have increased as reim-
bursement has decreased. While the need for PT services remains, especially with an aging
population, the advent of  DRGs (diagnostic rehabilitation groups) in the 1980s resulted in
physical therapy becoming a cost center in most hospital settings. Other prospective payment
systems and reimbursement cuts in skilled nursing facilities (SNFs) and home health have
also resulted in increased productivity requirements.
Changes in Medicare policy on student supervision and payment have impacted place-
ments as well. Medicare B patient visits by PT students are not reimbursable except under
very rigid supervision in both outpatient settings and SNFs, challenging facilities with large
Medicare populations to accommodate students. The same holds true for facilities that man-
age pediatric patients under Medicare Part C. Another challenge is changing employment
arrangements. More PTs are being employed on a per-diem or contract basis, which limits
working hours and may create situations where it is not feasible to supervise students. While
these are not the only reasons for decreasing student placements, they have created signifi-
cant challenges.
The clinical site coordinators (CCCEs) that accept PT students into their facilities, and
the clinical instructors (CIs) that agree to supervise students, do so as a professional respon-
sibility. Serving as a CCCE or CI does not usually offer the individual PT any financial re-
CLINICAL EDUCATION
Community Partner
Outreach: A P.T.
Department Initiative
–Giving Back–
PHYSICAL THERAPY
Fort Lauderdale
By Debra F. Stern, D.P.T., D.B.A., PT, assistant professor,
Shari Rone-Adams, associate professor, D.B.A., PT, and Kim Smith, M.S.P.T., (D.P.T. candidate)
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Dr. Kolber and PT Student Receive Recognition
On January 22, Morey J. Kolber, Ph.D., associate
professor in the Department of  Physical Therapy,
and his colleague Paul A. Salamh, an NSU student
pursuing his Ph.D. in the Department of  Physical
Therapy, received the Achievement of  Distinction-
IJSPT Outstanding Research Manuscript Award.
They were honored at the American Physical Ther-
apy Associations Combined Sections, Sports Section
Meeting in San Diego, California, for their study en-
titled “The Reliability, Minimal Detectable Change
and Construct Validity of  a Clinical Measurement
for Quantifying Posterior Shoulder Tightness in the
Postoperative Population.”
The measurement used for the study was previ-
ously developed by Dr. Kolber as a part of  his NSU
doctoral dissertation; however, it had not been vali-
dated in a postoperative population. Data was col-
lected at Southeastern Orthopedics Physical Ther-
apy in Raleigh, North Carolina, where Dr. Salamh
serves as director of  rehabilitation.
According to both authors, posterior shoulder
tightness has been implicated in the etiology of  nu-
merous shoulder disorders, which makes it an im-
portant task to develop clinical measurement
techniques that are able to quantify this impair-
ment. The authors are currently in the process of
investigating the most efficacious method for im-
proving postoperative posterior shoulder tightness
in a randomized control trial.
Dr. Kolber has also been recognized by the
CHCS for his outstanding research contributions to
the physical therapy profession.
muneration or internal benefits. It is not generally a job requirement
as set forth in a standard job description and may require effort be-
yond the regular work day, especially for effective student assessment.  
The NSU Physical Therapy Program, in order to better prepare
students for full-time experiences, developed a self-contained col-
laborative model that places faculty members in local facilities with
groups of  students on a part-time basis. Our belief  is that early in-
troduction of  students to the clinical setting allows for an easier
transition into the full-time clinical experience. These early experi-
ences include direct patient care activities that reinforce didactic
knowledge with hands on experience early in the curriculum.
In addition to the NSU rehabilitation clinic in which students
participate regularly, outreach contractual partnerships have been
developed locally in which academic faculty members supervise stu-
dents in community facilities, in groups that vary between 4 and 10
students. This translates into pro-bono services to underserved in-
dividuals and provision of  additional services to residents in long-
term care facilities and long-term care children’s homes. These
partnerships have been well received by our community partners
and result in additional placement for students during the full-time
clinical internships during the senior year.
The self-contained collaborative curricular component was the
first step in our community partner outreach, but it was not enough.
Faced with full classes and the need to secure 40-plus weeks of  full-
time clinical education experiences for each student during the last
year of  the program, the clinical education team endeavored to work
within available university resources to provide benefits to the CCCEs
and CIs that supervise students for full-time internship experiences.
Offerings had to be budget-friendly, attractive to the CCCEs and CIs,
and faculty/staff  manageable. A multifaceted program that includes
continuing education and networking opportunities, as well as other
privileges, was developed to include the following:
• opportunities for CIs to earn course vouchers for the 
Transition Doctor of  Physical Therapy program toward 
matriculation as continuing education or manual
therapy certification
• continuing education at minimal to no cost that crosses
all practice venues and complies with state continuing
education requirements
• continuing education vouchers for serving as CIs in the state 
of  Florida
• certificates of  appreciation
• faculty availability to provide in-services to the staff  on a 
variety of  subjects at no cost to the facility
• electronic library privileges and onsite library privileges
• NSU SharkCards that offer local discounts at a variety
of  places
• annual event for CCCEs, CIs, and PT alumni that includes
a day of  no-cost continuing education, a reception, and the 
opportunity to network
• annual reception at the APTA’s Combined Sections Meeting 
for socializing and networking
• faculty members serving as a resource for practice or relevant 
community issues via phone or email
• venue panel participation during the final wrap-up week for 
seniors in which CCCEs, CIs, and alumni can come together 
and share experiences and advice with future colleagues
• opportunities to participate as testers for student
practical exams
The clinical education team seeks to keep up with the demands
of  clinical education by making an ongoing effort to provide thanks
and incentives to clinicians to take students. With the health care
changes expected in the next few years, we are preparing to face
the challenges assertively and in cooperation with the community.
We are encouraged by participation in the programs we have of-
fered to date and look forward to potential expansion in the coming
months and years.
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The first few weeks in a professional graduate degree pro-gram can be both exciting and challenging. Incoming stu-dents have to adjust to new people, new surroundings, and
new experiences. Some students may not know what to expect in
terms of  workload, time-management issues, resources available to
them, and opportunities ahead.
When asked about their admissions experience, many of  them
wish they had had a student mentor to help them on that journey
and someone to turn to for peer advice and support once they ar-
rived. In the entry-level Doctor of  Physical Therapy (D.P.T.) Pro-
gram, current students as well as faculty and staff  members come
together to ensure the transition process for incoming students is as
smooth as possible.
The D.P.T. Ambassador Program is a student-driven initiative by
which current students actively participate in the admissions’ and
orientation process under the guidance of  a faculty liaison. The
project was born from a group of  current students that wanted to
ensure each new student would have a peer to connect with, and
that the department could get feedback for continuous improve-
ment of  the admissions’ and orientation process.
Each year, approximately five or six students from the first-year
physical therapy cohort are elected by their classmates to represent
the program as ambassadors. The ambassadors from the first- and
second-year cohorts then work together as a group of  10-12 people.
Being elected as an ambassador is a source of  pride and an impor-
tant accomplishment. Starting with the class of  2015, the leader of
the ambassadors is also the class vice president, which ensures
smooth communication between ambassadors and class officers. 
The ambassadors are involved in varied activities sponsored by
the Physical Therapy Department, such as
• helping at physical therapy open houses, answering questions 
from prospective applicants, and taking them on tours of  the 
school—one of  the ambassadors is in charge of  helping 
faculty recruit volunteers and leads the student group during 
tours and question sessions
• monitoring a Facebook group for prospective students, where 
the ambassadors answer questions and provide varied 
information about the program, including campus maps, 
equipment lists, student-life tips, FAQs, etc.
• coordinating with class officers for participation in outreach 
activities to represent the program
The PT Student Ambassador Program:
Extending a Warm Welcome 
By Alicia Fernandez-Fernandez, D.P.T., Ph.D.
Assistant Professor, Physical Therapy Department – Fort Lauderdale
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• coordinating with class officers to match new students with 
student mentors before orientation week so they have 
someone to contact with questions and concerns before
they arrive and a friendly network to connect with once
on campus
• mentoring the NSU Pre-Physical Therapy Club and 
collaborating with the club in joint activities, including 
undertakings for National Physical Therapy Month
• helping the department during orientation week in recruiting 
volunteers to help with logistics, tours, and other orientation 
activities such as student discussion panels
• providing feedback to the admissions counselor regarding 
their experience during the admissions cycle in order to assist 
with process optimization
• providing feedback to student affairs regarding their 
experience during orientation week and suggesting activities 
that appeal to students and can be useful for them to learn 
about available resources
• providing feedback to the department regarding their own 
orientation experience and the contents of  the orientation 
Web page to ensure it includes all information relevant to 
incoming students
• helping the department prepare equipment lists and other 
documentation provided during orientation
• mentor the cohort of  ambassadors
The first group of  ambassadors, which was established in 2012, in-
cludes Kiley Coleman (group leader), Leslie Baldwin, George
Dudziec, Kortnee Foreman, and Giovanni Santi (class vice presi-
dent) from the class of  2014. In 2013, they were joined by the next
cohort of  ambassadors from the class of  2015, which includes Re-
beccah Westol (group leader and class vice president), Kathryn
Horton, Alyson Kessner, Derek Lair, Brittney Marriott, and Naha
Patel. Both groups of  ambassadors are actively involved in the
preparations for the incoming class of  2016, which will be joining
the program next May.
Ambassadors work together on all aspects of  admissions and ori-
entation, but there are several subgroups within the ambassadors that
take on specific tasks such as open houses, orientation week, social
media, or undergraduate relations. The faculty liaison for the ambas-
sadors is Alicia Fernandez-Fernandez, D.P.T., Ph.D., assistant professor
in the Physical Therapy Department, who is also a member of  the
Physical Therapy Admissions Committee. Ambassadors meet with
the faculty liaison once a month to discuss progress, current needs or
issues at the departmental level, or issues with the admissions’ process.
They also work very closely with faculty members to make the incom-
ing student experience as satisfying and carefree as possible.
Thanks to our ambassadors, we have been able to improve the flow
of  information between the department and accepted applicants. We
have also established an open line of  communication with current
students that has been very beneficial in assessing our admissions and
orientation logistics and processes. Additionally, we have established
ties with the Pre-Physical Therapy Club at NSU and provided the
members with opportunities to interact with our students, learn more
about physical therapy, and gain insight into the life of  a physical
therapy student. Through a tight collaboration with class officers, the
ambassadors have helped us represent our program throughout the
university and in the community. We are very excited to welcome our
incoming class of  2016, and we know their experience will be even
better because of  the tireless work of  the ambassadors.
Pictured (from left) are third-
year Doctor of Physical
Therapy students Amanda
Pawlik, Jamie Gold, and
Brett Kestenbaum.
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In early March, 62 students and 5 faculty members from the
Hybrid Entry-Level D.P.T. Program in Tampa teamed up with the
Greater Ridgecrest YMCA to provide a community wellness fair
in Largo, Florida. The goal was to provide the community with use-
ful health assessments and knowledge to enhance overall wellness.
Many individuals in this community are medically underserved and
most do not have access to health care or physical therapy services,
so the PT students led participants through a series of  screenings
at stations focusing on different aspects of  wellness, including car-
diovascular, pulmonary, balance, and exercise assessments. At each
station, participants were given a report on their health status and
some simple exercises or lifestyle adjustments they could do to im-
prove their health.
The participants also received information about nutrition, di-
abetes, and low-income health insurance from organizations
around Pinellas County. The reaction of  the participants to the
NSU students was overwhelmingly positive. According to one par-
ticipant, Keri Labrant, “I wasn’t sure what to expect but was so
impressed by the variety of  information presented and available.
The screenings done by the NSU students were excellent—they
were fun activities to try and they offered helpful information. I
was also very impressed by the professionalism of  even the first-
year students.”
In fact, it was an NSU PT student, Billy Siesel, who helped or-
ganize the event from scratch, working with Vernon Bryant from
the YMCA along with Keiba Shaw, D.P.T., associate professor, and
Mary Blackinton, Ed.D., PT, program director for physical therapy
at the Tampa Campus to plan the event specifics.
However, participants were not the only ones who appreciated
the community wellness fair. The D.P.T. students also benefitted
from the opportunity to work with real people who valued their
training and experience. In addition, the program gave students the
chance to apply information they had learned in classes such as
health promotion, wellness, and prevention, cardiovascular and pul-
monary PT, professional issues in PT, and exercise physiology.
Several students commented that participating in the wellness
fair helped them recognize how they had learned in school. Other
students valued the unpredictable nature of  what you will find during
community-based screenings. First-year student Matt Levin stated,
“One of  the great things about the wellness fair was that it gave
students an opportunity to work with one another as well as the fac-
ulty. I really felt it helped us bond in a different way than we do in-
side the classroom.”
Dr. Blackinton was not surprised by the students’ comments.
“Community wellness fairs are considered service-learning programs
because they serve BOTH the participants and the students. This
program represents NSU’s core values of  community and academic
excellence. We also hope to instill in our students the professional
values of  altruism and social responsibility, and what better way
than to touch our community right here?”
By the Hybrid Entry-Level D.P.T. Program – Tampa Campus
Wellness Fair
Proves Beneficial
for Students
and Attendees
Kathleen Rockefeller, Sc.D., PT, M.P.H.
Associate Professor and
Research Coordinator (principal investigator)
Mary Blackinton, Ed.D., PT
Associate Professor and Associate Director
Hybrid Entry-Level D.P.T. Program
(co-investigator)
Lance Cherry, Ed.D., PT
Assistant Professor (co-investigator)
Melissa Riba, PT, OCS
Assistant Professor (co-investigator)
Keiba Shaw, Ed.D., PT
Associate Professor (co-investigator)
PT Tampa
The following faculty members received a $10,000 HPD Educational Research Grant in 2012
to conduct the study entitled “Where Does the Time Go? A Work Sampling Study
Comparing Faculty Activities in Traditional and Hybrid D.P.T. Program.”
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Where does the time go? Most of  us have asked this ques-tion throughout our busy days. We wonder about thetime we have wasted sitting in traffic or standing in lines.
We wonder if  we are using our time as efficiently as we might like.
Faculty members wonder about setting priorities among teaching,
research, service, and administrative activities.
The Physical Therapy Department at NSU offers two entry-level
Doctor of  Physical Therapy (D.P.T.) programs. The program in
Fort Lauderdale has been in existence since 1994 and is a traditional
classroom-based program. A combination of  traditional face-to-
face instruction, interactive learning, and clinical lab skill training
is used to deliver the curriculum. A newer hybrid program is now
offered in Tampa. This curriculum is delivered using a blend of  on-
line learning and face-to-face instruction at the Tampa Campus
four days a month. Both programs contain required clinical edu-
cation experiences.
Although the distribution of  courses varies, the curriculum is es-
sentially the same, so the faculty members in both programs teach
very similar content. The way content is delivered, however, is very
different between the two programs. We wondered about the dif-
ferences between the programs in terms of  how faculty members
spend their time. There appeared to be an opportunity to take ad-
vantage of  this natural experiment.
How could we get answers to questions about time spent at work?
For years, work-sampling methods have been used in human factors
and organization research to investigate such questions. These
methods provide an estimate of  the percentage of  time spent doing
predefined tasks and activities. Observations, or snapshots in time, are
recorded using a predefined framework of  work tasks, activities,
and tools.
In work-sampling research, the important first step is to develop
a taxonomy of  the work—categories of  key tasks, activities, and
tools that describe the essential elements of  the job being studied,
which in this case was work as a faculty member in an entry-level
physical therapy program. Tasks can be thought of  as the steps or
activities performed by a worker to accomplish specific objectives.
For faculty members, job tasks usually pertain to the areas of  teach-
ing, research, and service. Activities are the actions taken to
achieve work goals associated with a task. For example, activities
associated with teaching may include delivering content to stu-
dents, grading examinations or assignments, and responding to stu-
dent email. For research, activities may include writing of  grants
or articles or conducting actual research. Service may include par-
ticipation in department/college committees or performing health
screens in the community.
In addition to tasks and activities, other categories for a taxon-
omy provide a more comprehensive overview of  the work, result-
ing in a richer description. Categories might describe how work
is being done (e.g., online, face-to-face); where is it being done
(e.g., classroom, office, off-campus); with whom is it being done
(e.g., students, other faculty members, tech support); and what
tools are being used (e.g., computer, telephone). Once a taxon-
omy has been developed, decisions are made about data collec-
tion. Random observations are used, and large numbers are
needed in order to accurately estimate the frequencies of  specific
tasks and activities.
This type of  research was first done using paper-and-pencil
methods. Elements of  the taxonomy were listed on an Excel spread-
sheet, and observations were manually checked at predefined data
collection points. Next, personal digital assistants (PDAs) were used
to collect information, and the data points were uploaded to a com-
puter for storage and analysis. Now, there are tablets that can be
used to conduct work-sampling research. Software and applications
can be developed for use, with the benefits of  minimizing error and
improving compliance.
The research team in Tampa decided to take advantage of  iPad
technology and contracted with a developer to design an applica-
tion that could be used for this research. The taxonomy was shared
WHERE DOES
THE TIME GO?
Dr. Kathy Rockefeller, Sc.D., Associate Professor and Research Coordinator 
Continued on page 46...
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This year, the Hybrid Entry-Level Doctor of  Physical Therapy
Program in Tampa was honored to host the 2013 Florida Physical
Therapy Association (FPTA) Student Conclave. Over 150 physical
therapist (PT) and physical therapist assistant (PTA) students and
25 NSU HE-D.P.T. student volunteers attended the two-day event.
The FPTA Board of  Directors attended the opening ceremonies at
the nearby Sheraton resort, where keynote speaker Sheila Nichol-
son, PT, FPTA president, opened the weekend with a discussion of
the profession’s future.
On Saturday, expert physical therapists presented educational
sessions with a focus on their specialty practice area and preparing
for the future. Students attended sessions to learn about the board
exam and licensure process, residency in physical therapy, and spe-
cialty focus in areas such as geriatrics, orthopedics, neurology, pe-
diatrics, prosthetics/orthotics, the VA, isokinetic exercise, and more.
Students and presenters were impressed by the facilities at the
Tampa Campus, as were members of  the FPTA Board of  Direc-
tors, which held its annual meeting onsite during the conference.
The student conclave is an important professional development
tool for entry-level D.P.T. and PTA students, and it was an honor
hosting this event in only the second year of  the HE-D.P.T. pro-
gram’s history. It provides the experience of  attending a professional
conference, allows for networking with other students from across
the state, and introduces students to possible professional mentors
in the field. For NSU students, hosting the event meant months of
logistical planning, arranging meals, marketing to potential ex-
hibitors and attendees, and coordinating volunteers. Student co-
chairs Michael Selvaggi and Carolyn Jones coordinated efforts with
fellow students Kantica Arora, Lisa Todd, Isabel Boyd, Michelle
Sierra, and Lauren Levia with the support of  Mary Blackinton,
Ed.D., PT, program director, and SGA faculty liaison Melissa
Lazinski, D.P.T., assistant professor.
The aforementioned planning committee will assist the future
Student Conclave to host the program in 2014. While the planning,
organizing, and scheduling of  speakers was time-intensive and
sometimes overwhelming for NSU students who both work and go
to school, the end result was priceless.
Now, 150 future PTs and PTAs recognize NSU-Tampa as a
leader in PT education and a wonderful site for continuing profes-
sional education.
2013 FPTA
Student Conclave
Hosted by
HE-D.P.T. Students 
at Tampa Campus
with the developers, who created an application to emit a signal (a
foghorn sound, in this case) at random intervals through the time
periods faculty members indicated they were working. At the
sound, the taxonomy was presented in pages on the iPad. The fac-
ulty member would then take about 5-10 seconds to go through
the pages sequentially and check the tasks and activities they felt
they were doing at the time of  the signal. The data points are up-
loaded to a host in the cloud, where the PI is able to access them
weekly. The PI downloads them into an Excel spreadsheet and is
able to import them into statistical software for analysis. After a pe-
riod of  testing the various process components, the research was
ready to go live.
Four faculty members in the hybrid program in Tampa were se-
lected to participate, as were four faculty members in the tradi-
tional program in Fort Lauderdale. They were offered the use of
an iPad in return for agreeing to be a subject in the study. Faculty
members in both locations were trained on the use of  the taxon-
omy and the device. Observations were collected during the fall
2012 and winter 2013 semesters. Data analysis was planned for the
summer of  2013, followed by writing of  results.
This innovative study will demonstrate the feasibility of  using
tablets for work-sampling research. We hope it will provide an ob-
jective description of  faculty work in entry-level physical therapy
programs, as well as a comparison between the types of  activities
performed in traditional vs. hybrid instruction. The results might
be used to help faculty members and administrators better under-
stand the distribution of  tasks and activities associated with these
positions. The information can assist with making decisions about
time management, faculty planning, faculty development, and re-
source allocation. The application itself  might be leveraged for
other academic and clinical investigations regarding faculty work.
Other possible areas for future research using the iPad work-sam-
pling process include investigating the nature of  student activi-
ties/work in two different modes of  physical therapy instruction.
While we might not completely answer the question, we hope our
research will help us understand where our time goes.
By Carolyn Jones, 2015 D.P.T. Student Class President
“Time” continued from page 45...
NSU College of Health Care Sciences
Inaugural Scholarship
Golf Tournament
Various levels of golfing experience
or no experience welcome.
– Continental Breakfast and Lunch Provided –
Grande Oaks Golf Club
“THE CADDYSHACK COURSE”
3201 West Rolling Hills Circle
Davie, Florida 33328
PROCEEDS FROM THIS TOURNAMENT WILL BENEFIT THE
STUDENTS IN THE VARIOUS HEALTH PROFESSIONS PROGRAMS
OF THE NSU COLLEGE OF HEALTH CARE SCIENCES.
It is my pleasure to invite you to the inaugural Nova Southeastern University College of Health
Care Sciences Scholarship Golf Tournament, which is designed to involve the community in
the development of our future generation of health care professionals by supporting a scholarship
fund. The scholarship will benefit students with financial needs who maintain a sufficient grade-
point average. Your support of the golf tournament is essential to assist in the successful completion
of the many programs by students requiring financial assistance. I, as well as the committee, look
forward to a successful fund-raising opportunity and thank you for your participation.
Sincerely,
Richard E. Davis, Ed.D., Dean, College of Health Care Sciences
Registration forms must be received by September 20, 2013.
Registering on the day of the event is first come, first served. 
Submit completed registration form along with credit card authorization form or check(s)
made payable to NSU College of Health Care Sciences Scholarship Fund.
For additional information and volunteer opportunities, please contact
Kevin Kunkel – Tournament Chair  •  kkunkel@nova.edu
(954) 262-1748 (Work) or (561) 436-3273 (Cell) 
NSU College of Health Care Sciences Scholarship Fund
Nova Southeastern University, Physical Therapy Program – Terry Building
3200 South University Drive, Fort Lauderdale, FL 33328
http://nova.edu/chcs/golf/ 
Four-Person Scramble  •  9:00 a.m. Tee-off
Monday, September 23, 2013
“
”
3200 South University Drive
Fort Lauderdale, FL 33328
CALENDAR OF EVENTS
CHCS Center for Academic
and Professional Excellence Event
December 6, 2013
INTEGRATED LISTENING SYSTEMS WORKSHOP
8:00 a.m. – 5:00 p.m.
Room 3203
CHCS Student Affairs Events
DEAN’S LUNCHES
October 10, 2013 – OT/CVS Tampa Campus 
October 11, 2013 – PA Orlando Campus
October 14, 2013 – PA Fort Myers Campus
October 17, 2013 – PT/AA Tampa Campus 
Nova Southeastern University admits students of any race, color, sex, age, nondis-
qualifying disability, religion or creed, sexual orientation, or national or ethnic origin
to all the rights, privileges, programs, and activities generally accorded or made
available to students at the school, and does not discriminate in administration of its
educational policies, admissions policies, scholarship and loan programs, and ath-
letic and other school-administered programs.
Nova Southeastern University is accredited by the Southern Association of Colleges
and Schools Commission on Colleges to award associate’s, baccalaureate, master’s,
educational specialist, doctorate, and professional degrees. Contact the Commission
on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-
4500 for questions about the accreditation of Nova Southeastern University. 
NSU COLLEGE OF HEALTH CARE SCIENCES
http://www.nova.edu/chcs
